
To
AIl Chief Postmasters General / Postmasters General
Chief General Manager, BD Directorate / Parcel Directorate / PLI
Directorate
Director, RAKNPA / GM, CEPT / Directors of All PTCs
Addl. Director General, Army Postal Service, R.K.Puram, New Delhi
All General Managers (Finance) / Directors Postal Accounts / DDAP

Sub: Amendment of Para 5 of consolidated guidelines on deputation issued vide OM

No. 6/8/2009-Estt.(Pay-II) dated 17.06.2010 according to 7th CPC pay structure

- regarding.

I am directed to forward herewith a copy of Ministry of Personnel, Public

Grievance & Pensions, Department of Personnel & Training OM No. 2ll0l2}78'

Estt.(Pay-II) dated 02.03.2021 on the subject cited above for kind information and

necessary action in this regard.
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4.
5.

DA: As above
(o .K.

Assistant Director General (Estt.)

Phone - 011-23096191
email- adgestt2@indiapost. eov.in

Copy for information and necessary actions:-

1. ST.PPS to Secretary (Posts) / ST.PPS to Director General Postal Services
2. PPS/ PS to Addl. DG (Co-ordination)/ Member (Banking)/ Member (O)/ Member
(P)/ Member (Planning & HRD)/ Member (PLI)/ Member (Tech)
3. Additional Secretary & Financial Adviser
4. Sr.DeputyDirectorGeneral(Vigilance)&CVO / Sr. Deputy Director General (PAF )

5. Director General P&T (Audit), Civil Lines, New Delhi
6. Secretary, Postal Services Board/ All Deputy Directors General
7. Chief Engineer (Civil), Postal Directorate
8. GM, CEPT for uploading the order on the India Post web site
9. Guard File

a Gopan
AAO II PAP

o L1

F.No.2-1612017-PAP
Ministry of Conmunications

Department of Posts
[Establishment Division/P.A.P. Section]

Dak Bhawan, Sansad Marg,
New Delhi- 110001.

Dated: 09.03.2021



F. No.2/l 0/201 8-Estt. (Pay-ll)
Government oflndia

Ministry of persomel, public Grievance and Pensions
Department of Personnel and Training

Ess. (Pay)*Division

North Block, New Delhi
dated t>3,2021

OFFICE MEMORANDUM

Subject: Amendment of Para 5 of consolidated guidelines on deputation issued vide OM
No.6/82009-Estt.(Pay-II) dated 17.06.2010 according to 7th CPC pay sructur€ -
regarding.

Department ofPersonnel and Training's OM No.6/82009-Estt. (Pay-II) dated 176 June

2010 regulates the Pay, Deputation (Duty) Altowance, Tenure of Deputation/Ioreign Service
and other terms and conditions ofdeputation/foreign s€rvice ofcentral Govemment employees
to ex-cadre posts under the Central Governmen! State Govemments, Public Sector
Undertakings, Autonomous Bodies, Universities, Union Territories Administration, Local
Bodies etc. and vice-versa. Subject to its applicability as provided in para 2 ofthe OM, these

instructions cover cases of deputation/foreign service where Cental Govemment is either
lending authority or borrowing authority, or both.

3. Consequent upon the implementation of the recommendations ofthe 7h Central Pay

Commission, it has been decided to amend the provisions of Para 5 of this Department's OM
No.6/8/2009-Estt, (Pay-II) dated l7e June 2010 with following paras:-

" 5. Pov lixation
5.1 When an employee oh depulatio Foreign Sentce elects to draw pay in the Level
(in Pay Matrix) attaclud to the ex-cadre post, his/her pay moy be fixed as under: -

If the Level (in Pay Malrix) of the ex-cadre post is higher than thal of the parent cadre
post, an increment shall be given in the kwl (in Pay Malrix) of parent cadre post and
he/she shall be placed at a Cell equal to the rtgurc so anived at in the Level (in Pay
Matb) ofthe ex- cadre post; and ifno suchCell is available in the Level (in Pay Matrix)
of the ex-cadre post, he/she shall be placed at the rcxt higher cell in that Level.

In case Levels (in Pay natrix) of lhe ex-cadre posl and the parent cadre post ofthe
employee are identical, the employee would continue to dtow his/her basic pay.

The basic pay from time lo lime aflet pay fuation should not exceed the maximum
of tle pay in tfu level of the ex-cadre post.

(a) When the Level (in Pry Matrix)/Pay Scale oftlw post in tlw parent cadre and
that attached to ex-cadre post are based on the sane index level and tlc DA pattern is
also same, the pay mry be fixed as under (i) above.

Contd/-

2. Paru 5 of aforesaid OM dated 17s June 2010 provides the method of pay fixation on
deputation from Central Govemment to Central Govemment, in foreign service/ Reverse
Foreign service.

(, Deoulation from Central Governmenl lo Cenlial Government

(i, In foreign service/Reverse Foreign Semice



-2-

@ If the appoinfirrenl is made to a post whose poy stnrcture and/ or Deamess
Allowance @A) pattern is dissimilar to that in the Went olganisation, pay may be

fxed by adding ore irt/ement to lhe basic psy of the substantive posl in the parent
cadre, (and f ln/she was *awing pay at tlre mfrirnam of tlu scale, by the wrerrcnt
last drawn) and eqaating tle pay so raised pl* demtuss allowatee (ond addilional or
ad-hoc dearrcss allowance, Interim relief etc., if ary) with emoluments comprising of
basic pay plus DA, ADA, hterim Relief etc., if atry, adntissible, in the bonowing
organisation and the pay may be Jixed at the stage in tlw Pay *ale/ Izvel (in Pcy
Matrix) of tle ex-cadre post at which lotal emoluments admtssible in tlu ex-cadre post
as abwe equal the emoluments drawn in the cade ond if tlnrc is ra such *age, pry
may be ftxed at the next highet stage.

(c) The basic pay rtom fime to time afier pay faation should not exceed the
maximum of the pay inthe level of the et-cadrc post.

5.2 In cases o/ appointmenl from one ex-cadre post to anotlvr ex-cadre post where

the employee opts to drdw pdy in the kvel (in Poy Matria)/P6y Scale of the ex-cadre
post, the poy in lhe second or subsequent ex4adre post slbuld be Jixed under the normal
rules with reference to the pry in the ca&e post only. However, in respect of
appointments to ex-cadre posts carrying Izvel (in Pay Matrtx)/Pay Scale idenlical to
that of the exaadrc pos(s) held on an earlier occasion(s), it mry be ensured that the
pay drawn in subsequenl appoinlmenl slould rct be less thot the pay drattn earlter.

5.3 In cases of appointments to a second or subsequenl ex-cadre post(s) in a higher
Level (in Pay Matrix)/Pay Scale than that of the previous ex-cadre post, the pay may be

'fixed wtth reference to the pay drswn in the cadre iosl and if the pcy so fixed happers
to be less than the p6y drawn in the previous ex-cadre post, the diference may be

allowed as personal pay to be absorbed infuture increases in pay. This is subject to the

condition that on both the occasions, the employee should have opted to draw poy in
the Level (in Pay Matrix)/P(ry Scale attached to the ex-cadre posts. "

4. These orders will take effect from I . I .20 1 6 and shall be applicable to all offrcers who
were on deputation on 1.1.2016 or appointed thereafter except for the revised rates of
Deputation (Duty) Allowance which shall be applicable from 01.07.2017.

5. ln so far as persons serving in the Indian Audit and Accounts Depa merlt are
concemed, these orders will apply for deputation outside Indian Audit and Accounts

6. Hindi version will follow.

(Shukdeo
Under Secretary to the Govemment ofl

To
All MinistrieVDepartments of the Govemment of India
(As per standard list)
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In case ofreverseforeign service if the appointment is made lo post whose pay structwe
and/or DA patlem is dissimilar to that in the porent orgolization the optionfor electing
to draw the basic pay in the parent cadre [along with the Deputation (Duly) Allowance
thereon snd the personal pry, if anyl will not be available to such employee. It is also

clarifud that Terms and Conditions in case of appointment on deputalion made prior
to L7.2017 shall be continued as per the mutually agreed terms and conditions already
set.

Depailment as concuned in by the Comptroller and Auditor General oflndia.


