
To

No. 2'112002'PE'I
Government of India

Ministry of Communications
Department of Posts

Dak Bhawan, Sansad Marg,
New Deihi - 110001

Date : 13.05.2020

All Chief Postmasters General / Postmasters General.
CGM, BD Directorate / Parcel Directorate / PLI Directorate.
Director, RAKNPA / GM, CEPT / Directors of AII PTCs
Addl. Director General, Army Postal Service, R.K.Puram, New Delhi
A11 General Managers (Finance) / Directors Postal Accounts / DDAP.

Subiect: ' CONSOLIDATED INSTRUCTIONS ON CASUAL LABOUR.

I am directed to circulate the Department of Personnel & Training OM
No. 490141512019-Estt.(C) dated 13.02.2020 on the above noted subject wherein
various instructions on the issue, issued by the Government from time to time and
still in vogue, have been consolidated under easily comprehensible headings for the
facility of reference.

2. Vide this Directorate OM No. 2'10I88-PE'I dated 04.02.1997 , a complete ban on
creation and recruitment of casual labourers in the Department of Posts including
Civil Wing at all levels was ordered and aII the Head of Circles were requested not to
deploy any casual labour without the express approval of the Directorate. Further,
the instructions were reiterated vide this Directorate OM No. 2'112002'PE'I dated
14.02.2002.

3. Further vide Directorate OM No. L-2012008-PCC dated 24.09.20L0, while
adopting a common designation for the erstwhile Group'D as 'Multi Tasking Staff
(MTS) Group 'C', some additional duties were assigned to MTS Cadre in addition to
their existing duties such like watch and ward / caretaker duties, opening and closing
of rooms, general cleanliness and upkeep of section / unit / office including dusting of
furniture, cleaning of building, rooms, fixtures: upkeep of parks, lawns, potted plants
etc.

4. Since as per instructions of the nodal department, casual labourers cannot be

deployed for work of regular nature, casual labourers cannot be engaged for the
regular duties which stands assigned to MTS vide OM dated 24.09.2010 ibid.

5. It is therefore, once again reiterated that engagement of casual labourers for
the work of regular nature in anticipation of approval from the Directorate is totally
prohibited. Heads of Circle will be held responsible for violation of these instructions
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6. It will also be relevant to mention that, a report of Director General Audit
(P&T) submitted on test check, conducted for the period 2016-L7 to 2018-19 at field
offices of Department of Posts, had revealed that in some Circles casual }abourers
were engaged directly for performing skilled duties of regular nature as well as non'
skilled duties of various multipurpose tasks like mail sorting, delivery of mails,
loading and unloading of mails / parcels and back office work etc. on daily wages
without entering into a valid agreement / contract in contravention of the GFR /
instruction on the issue. It is therefore, requested that, all possible steps are taken to
fill up the vacancies and to also follow the procedure laid down in GFR Rules as far as

practicable for utilization / hiring of manpower due to acute shortages at various
levels of operative staff, arising of emergent work in Post Offices / Railway Mail
Service.

7. These instructions may be brought to the notice of all concerned immediately
for necessary action and strict compliance. Irregular arrangements, if any, may be

terminated immediately.

Encl : As above

(S.B.Vya
Asstt. Director General (GDS/PCC) /L,

Copy to :-

1. PS to MoC / MoS for Communications.
2. PS to Secretary (Posts) / PS to Director General (Postal Services).
3. PS to Addl. DG (Co-ordinatiod/ Member (Banking)/ Member (O)/

Member (P)/ Member (Planning & HRD)/ Member eLI)/ Member (TecD.
4. Additional Secretary & Financial Adviser.
5. Sr. Deputy Director General (Vigilance) & CVO / Sr. DDG (PAF)
6. Director General P&T 6udit), Civil Lines, New Delhi .

7. Secretary, Postal Services Board/ All Deputy Directors General.
8. Chief Engineer (CiviD, Postal Directorate.
9. AII Sections of Postal Directorate.
10. A1l recognized Federations / Unions / Associations.
11. GM, CEPT for uploading the order on the India Post web site
12. Guard File.
13. Spare copies.



No.490 14 /s Izole-Estt.(C)
Govemment of India

Ministry of Personnel, PG & Pensions
Department of Personnel & Training

North Block. New Delhi
Dated: [$ neUruary,2O2O

OFFICE MDIIORANDUM

Subject: Consolidated instruction on Casual labour- reg.

The undersigned is directed to refer to the subject mentioned above and
to say that various instructions have been issued by the Government from time
to time regarding casual labourers. All such instructions issued till date and
still in vogue have been consolidated under easily comprehensible headings for
the facility of reference and placed at Annexure to this O.M. All Ministries/
Departments are requested to bring the above guidelines to the notice of all
concerned.

d 6)i
(u

Deputy Secretary to the Government India
Telefax: 2309447L

t

To:

All Ministries/Departments of Governrnent of India.
(As per the Standard List)



AI{NEXIIRE

A.CASUAL LABOURER

1. Appolntment:

1.1. Persons on daily wages (casual workers) should not be recruited for work of
regular nature.

L.2. Recruitment of daily wagers may be made only for work which is casual or
seasonal or interrrrittent nature or for work which is not of full time nature, for which

regular posts cannot be created.

1.3. The work presently being done by regular staJl should be reassessed by the

administrative Departments concerned for output and productivity so that the work
being done by the casual workers could be entnrsted to the regular employees. The
Departments may also review the norms of staJf for regular work and take steps to get

them revised.

[o.u. No.49O 14 I 2 I 8,6-Estt(Cl dated 07.06. 19881

lO.u. No.49O 14 I L I 20 17 -DattlC| dated O4.O9. 191

L,4, It has been observed that in spite of strict guidelines on engagement of Casual
labourer vide the above referred O.M, various Ministries/ Departments continue to
engage casual workers for attending work of regular nature against the Governrnent's
policies. It is, therefore, reiterated that all Ministries/ Departments may ensure strict
compliance of the guidelines on engagement of Casual labourers. Negligence in the
matter of implementing these guidelines should be viewed seriously and brought to
the notice of the appropriate authorities for taking prompt and suitable action against
the defaulters.

[o.M. No.49O19/ 1/95-E8tt(C] datcd 14.06.2016I

2.Pay/wages:

2.1 Where the nature of work entrusted to the casual workers and regular
employees is the same, the casual workers may be paid at the rate of 1/30th of the pay
at the minirnum of the relevant pay scale plus dearness allowance for work of 8 hours
a day.

2.2. In cases where ttre work done by a casual worker is different from the work
done by a regular employee, the casual worker may be paid only the minimum wages
notified by the Ministry of Labour and Employment or the State Government/Union
Territory Administration, whichever is higher, as per the Minimum Wages Act, 1948.
However, if a Department is already paylng daily wages at a higlrer rate, tJre practice
could be continued with tlre approval of its Financial Adviser.

lO.M. Ifo.49O 14 I 2 I 8,6-Egtt(C) dated 07.06. 19881 and [o.DI. No.49O14 I I I 2OL7 -
EsttlCl dated O4.o9. r9l



3.Leave:

3.1. The casual workers may be given one paid weekly off after six days of

continuous work.

3.2. The payment to the casual workers may be restricted only to the days on which
they actually perform duty under the Government with a paid weekly off as mentioned
above. In addition, tlrey will also be paid for a National Holiday, if it falls on a working
day for the casual workers.

lo. u. IYo.49O 14 I 2 I a6Elrtt(C| datod 07.06. 1988J

3.3. It has further been decided that casual workers working in oflices having a five
day week may be allowed one day paid weekly off provided they have worked for a
minimum of 40 hours during the said week.

[O.u. I{o.49O 19 / 1 /gs-EsttlCf dated 14.06.?0 161

B.SCHEME OF 1993 (Grant of Temporaty Stetur end Rcgrulsrlretloa of
Caaua! LabopFerl

l.Ellglblllty:

1.1. This scheme was applicable to casual labourers in employment of the
Ministries/Departments of Government of India and their attached and subordinate
oflices, on the date of issue of these orders. But it shall not be applicable to casual
workers in Railways, Department of Telecommunication and Department of Posts who
are already governed by their own separate schemes.

L.2. Temporar5r status was to be conferred on all casual labourers who are in
employment on the date of issue of this OM and who have rendered a continuous
service of at least one year, which rneans that they must have been engaged for a
period of at least 24O days (206 days in the case of oflices observing 5 days week).

1.3. Such conferment of temporary status was to be without reference to the
creation/availability of regular (erstwhile) Group'D' posts.

1,4, Conferment of temporary status on a casual labourer did not involve any
change in his duties and responsibilities. The engagement was on daily rates of pay on
need basis. He might be deployed anywhere within the recruitment unit/territorial
circle on the basis of availability of work.

1.5. Such casual labourers who acquire temporary status will, however, not be
brought on to the permanent establishment unless they are selected through regular
selection process for (erstwhile) Group 'D'posts,

lo.u. No.S 1 0 16 / 2 I go-Ee;tt(Cf detcd r 0.o9. 19931



2.Bencflts;

2.1. Wages at daily rates with reference to the minimum of the pay scale for a
corresponding regular (erstwhile) Group'D'oflicial including DA and HRA.

2,2. Benefits of increments at the same rate as applicable to a (erstwhile) Group 'D'

employee would be taken into account for calculating pro-rata wages for every one
year of setvice subject to performance of duty for at least 240 days (2O6 days in
administrative oflices observing 5 days week) in the year from the date of conferment
of temporary stahrs.

2.3. Leave entitlement would be on a pro-rata basis at the rate of one day for every
10 days of work. Casual or any other kind of leave, except maternity leave, will not be

admissible. They will also be allowed to carry forward the leave at their credit on their
regularisation. They will not be entitled to the benefits of encashment of leave on
termination of service for any reason or on their quitting service.

2.4. Maternity leave to lady casual labourers as admissible to regular Group 'D'
(erstwhile) employees was to be allowed.

2.5. 5oo/o of the service rendered under temporary status would be counted for the
purpose of retirement benefits after their regularisation.

2.6. After rendering tlree years' continuous service after confennent of temporary
status, the casual labourers would be treated on par with temporary (erstwhile) Group
'D' employees for the purpose of contribution to the General Provident F\rnd, and
would also further be eligible for the grant of Festival Advance/Ftood Advance on the
same conditions as are applicable to temporary erstwhile Group 'D' employees,
provided they furnish two sureties from perrnanent Government servants of their
Department.

2.7. Until they are regularized, they would be entitled to Productivity Linked Bonus/
Adhoc bonus only at the rates as applicable to casual labourers.

2.8. No benefits other than those specified above was to be admissible to casual
Iabourers with temporary status.

lO.u. No.S 1O 16/ 2 /gO-Ertt(Cf dated 1O.O9. 1993I

3. Condltlons for reguledsetlon:

3.1 TWo out of every three vacancies in Group 'D' (erstwhile) (and now Group 'C')
cadres in respective oflices where the casual labourers have been working was to be
filled up as per extant recruitment rules and in accordance with the instructions
issued by Department of Personnel and Training from amongst casual workers with
temporary status. However, regular Group 'D'(erstwhile) stall rendered surplus for any
reason will have prior claim for absorption against existing/future vacancies. They
would be allowed age relaxation eguivalent to the period for which they have worked
continuously as casual labourer.

lo.lr. No.51o16/2/9O-E tt(Cl datod 1o.o9.19931



3.2 Following the acceptance of the recommendation of the 6th CPC, all Group D
posts had been upgraded to Group C posts. Recnritment to erstwhile Group 'D' posts

placed in Group 'C', PB-l, Grade Pay'18O0/- (non technical as MT Staff) is now made

only through Staf Selection Commission and minimum educational qualification for
appointment is Matriculation or ITI pass. Regularisation of CL-TS therefore, could not
be done by ttre Ministries/ Departrnents on their own and requires rela.:<ation of para-

8 of the Appendix to the O.M, dated 10.09.1993 by D/o Personnel & Training with the
concutrence of Department of Expendittrre.

[o.u. I{o.49O14/ g I z0l4-Batt(Cl dated 16. 1O.2O 14]

4. Clarlllcatlons regardlng tbe Scheme of 1993:

4.1.

[O.DI. No.49O I 4 I 2 I g3-Ee,tt(C) dated L2.Vl.t994l

S1.No. Points raised Clarifications
I Whether the casual anployees who

were not initially engaged through
employment exchange are entitled
to the benefit of temporary status.

Since it is mandatory to engage casual
employees through employment
exchange, the appointment of casual
employees without employment
exchange is irregular. Hence such
casua.l employees cannot be bestowed
with temporary status.

2 Whether temporary status could be
granted to the part-time casual
emplovees.

No

3 Will the casual labourers initially
engaged after crossing the upper
age timit prescribed for recruitment
to Group 'D' posts be eligible for
gpant of temporary status?

No age limit has been prescribed for
grant of temporary status. However, for
the purpose of subsequent
regularisation, the conditions regarding
age and educational qualifications
prescribed in the relevant recruitment
nrles will apply.

4 Will the wages of casual employees
be debited to the salaries sub-head
of the establishment or to the
contingent sub-head?

Since the casual employees on grant of
temporary status would be entitled for
wages on actual basis, their wages will
have to be debited to the sub-head
'wages'.

5. For the purpose of assessing leave
entitlement how should qualifying
period be reckoned?

QualiSing period should be reckoned
with reference to actual number of days
duty performed ignoring days of weekly
off, leave and absence etc. All days of
duty will be counted irrespective of
intervening spells of absence, which do
not constitute break irr service.

6 Frequency at which leave will be
credited. TWice a year.

On the lst of Janua4r and lst of July
credit wilt be afforded for the preceding
half year or fraction thereof, on a pro-
rata basis at tl e rate of one day for
every 10 days ofwork.



4.2. The honble Supreme Court while hearing SLP (Civil) No. 222412000) in the

case of Unlon of Indta & Aar. Vg. Mohsn Pal etc. had directed that:- "The Scheme of

10-9-93 is not an ongoing Scheme and the temporary status can be conferred on the

casual labourers under that Scheme only on fulfrlling the conditions incorporated in
clause 4 of the scheme, namely, they should have been casual labourers in
employment on ttre date of the comrnencernent of the scheme and they should have

rendered continuous service of at least one year i.e. at least 240 days in a year or 206

days (in case of offi.ces having 5 days a week). We also make it clear that those who
have already been given temporary' status on the assumption that it is an ongoing

Scheme shall not be stripped of the 'temporary' status pursuant to our decision". The

Supreme Court in the above case had also considered the question as to whether the
services of casud labourers who had been given temporary status c.ould be dispensed
with as per clause 7 as if they were regular casual labourers and observed that- "'['he

casual labourers who acquire 'ternporary' status cannot be removed merely on tlte
whims and fancies of the employer, If there is sufficient work arrd other casual
labourers are still to be employed by the employer for carrying out the work, the
casual labourers who have acquired temporary' status shall not be removed from
service as per clause 7 of the Scheme. If there is serious misconduct or violation of
senrice rules, it would be open to the employer to dispense with the services of a
casual labourer who had acquired the 'temporary'status.

lo.u. No.4OO I I / 6 I z0oz-Ertt(Cf datcd O6.O6.2OO2J

C.REGUI"ARISATIOIT OF IRRE9,ITLARLY APFOINTED WORXERS (ln ltght of
Uma Devl Judgementl

1. A Constitution bench of the Supreme Court in civil appeal No. 3595-
361211999 etc. in the case of Secretary State of Kamataka and Ors. Vs. Uma Devi
and others has reiterated that any public appointment has to be in terms of the
Constitutional scheme. However, tJre Supreme Court in para 44 of the aforesaid
judgement dated 10.4.2006 had directed that the Union of India, the State
Governrnents and their instrumentalities should take steps to regularize as a on,G

6me nearure the services of such irregularly appointed, who are duly quelified
persons in terms of the statutory recnritment rules for the post and who have worked
for ten years or more in duly sanctioned posts but not under cover of orders of courts
or tribunals. The Apex Court has clarilied that if such appointment itself is in
infraction of the rules or if it is in violation of the provisions of the Constitution,
illegality cannot be regularized.

[O.]I. No.49O 19 / 1 / 2OO6-EsttlCf datcd I 1. 12.2OO51

NO[E: Both tJre rehernc of 1993 aad Rogularbetlon 1o ltght of U'lrr Devl
Judgement were onc tlme meaaure aad no other rcheme/ lnstnrctloan
have been lssued by DoPf othcr thsn tlre abone lParas. B & Cl for thc
rcgularkatlon of Casual labourers.



D: ADDITIOT|AL BEIIErITS IIO TIIE CASUAL L/TBOURERS WITII
TEI,IPORARY STATUS (Ct-TSl IN COITTIMATIOI{ OF SCHEME OF 1993.

1. Allowanc e I Leave Benefltt:

1.l The benefrt of Transport allowance was extended to casual labourers having
temporary status vide DoPT's O.M. No. 49OL413197-Estt(C) dated 01.08.1998.
Physically handicapped casual labourers having temporary status were entitled to
transport allowance at double the normal rate subject to terms and conditions in M/o
Finarrce, D/o Expenditure's O.M. No. l9O29ll178-E-lV dated 31.08.78.

[O.M. No.49O I 4 I 2 I zOO8-Eatt(Gf dated 04. 08. 2OO8l

1.2 It was clarified that the limit on accumulation of total number of days of leave
will be 30O days as in the case of regular Government employees. In other words CL-
TS can accumulate leave upto a maximum of 300 days only.

[o.u. No.49O 14 I 3 I 2oo7 -E8rt(Cf dated r8. 1O.?OO4

1.3 Paternity leave as admissible to regular Government employees was also
extended to the casual labourers with temporary status and who has less than two
surviving children may be granted Paternity leave for a period of 15 days during the
confinement of his wife. During the period of such leave he shall be paid wages drawn
immediately before proceeding on leave.

1.4 Paternity leave was not to be debited against the leave account and could be
combined witlr pro-rata earned leave admissible to casual employees under 'Casual
labourers (Grant of Temporary Status and regularisation) Scheme of Government of
India, 1993."

lo.u. No.49o 14/ 1 /gE-EGttlCl dated O1.o4. 19981

1.5. Casual employees who have been granted ternporary status were entitled to
Tlansport Allowancc for computation of their daily rates of wages.

lO.M. No.49O l4l 3 I 97 -wtt(C) dated O1.O4. 1998I

2. GPf'and pensionarSr bencflts:

2,1 The casual labourers who had been granted temporarSr status under the
scheme, and had completed 3 years of continuous service after that, were entitled to
contribute to the General Provident Fund. It was also decided that 50o/o of the service

rendered under temporary status would be counted for the purpose of retirernent
benefits in respect of those casual labourers who have been regularised in terms of
para 8 of the OM dated 10.09. 1993. This was applicable to all casual labourers
covered under the scheme of 1993 whether they were regularised before or after
3t.12.2003.



2.2. Regarding the modalities of transfer of tlle ararount lytng in the NPS account to

the GPF account of these casual labourers, Controller General of Accounts (CGA) have

furnished following clarifrcations:

0 AdJustmcnt of Employees contrlhutlon ln Accounts:- Amount may be

credited to indiuidual's GPF Awunt and tle amunt may be reusted
permitting upta-dote interest (Authoritg-FR-16 & R:.tle 11 of GPF R.ttes)

(ii) AQJushtncnt of Gooeramcnt contrlhrtlon urtder IVPS ln Accounts:- To be

occounted for as (-) Dr. to objed teads TGDedud Reaueries under major
Head 2071- Pension and otler Retirement benefit-Minor Head 911- Dduc't
Reaueies of ouerpagment (G,\R 35 and para 3.10 of Lbt of Major and Minor

Heads of Awunts)
(iiil AQlustmcnt ol lnctcascd, oalue ol subscrlptlon on account of,

apprcclatlo of lnacgtnent- may be awunted for bg oediting tle amount
to Ciout, awunt under M.H.OA7[- Contibution towards Pensions and other
Retirem.ent Benefits 8OO- Other Reeipts (Note under tle aboue Head in
LMMHA),

2.3. If the benelits under old pension scheme are to be allowed to a retired
employee, who had contributed towards NPS at any stage, the entire NPS

accumulations i.e. employee's contribution + Govemment's matching contribution +

appreciation thereon should be remitted into the accredited bank of the PAO

concerned.

lO. u. Ito.tl9O I4l 2 I zOl$E tt(Cl-Pt-I dated I 1. 1O.2O 1 El,

lo.lil, I{o. 49o 14 / 2 I 2OL4-DsttlC} datcd 2E.O7 .2OL6! and

lO.U. If o. 49O 1 4 I 2 I 20 l4-BtttlCf dated 26.02.2,0 L6l

3.Pay/Wagos as per 7n CRC:

On the implementation of the recomrnendations of the 7th Central Pay
Commission as per Government of India Notification dated 25th July, 2016, the Casual
Isbourers with Temporary Status will continue to receive their wages with effect from
01,01.2016 as per provisions of the Casual Labours (Grant of Temporary Status &
Regularisation) Scheme, worked out on the basis of the pay scales of Group 'C' as per
Level 1 of the Pay Matrix recorlmended by the 7tr' CenEal Pay Commission and
approved by the Government provided they are matriculate, [n case of the similarly
placed non- matriculate Casual Labourers with Temporary Status the above benefit of
wages w.e.f. O1.01.2076 may he extended only after imparting the requisite training,
by the respective administrative Ministries/ Departments on the lines indicated in the
MOF O.M. No. 1/ 1/2OO8-IC dated 24.t2.2008.

[o. u. No.49O 1 1 / 2 I 2OL7 -F*ltt(C] dated 19.02. 20 1 8J

ffi!ffi
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!1c*rl s

/',s yo\.i are rv,ii"rn i,liir l. tltrrr* 1s i: c3irnlu: Le ban
On (Ii-iit i OIf it'tt: IijcI'i.t! {:1,:111 i. r, C. ;-1,.i i -. Or,t':i:i't ift {.ltl
el-r"Lirr: [li1-r, 1: t-t,Ier11.. irr(lrr,.lrtrt'i iir,: (.i,.r.r,.1 :.:.1)! irL;rlI lcrl]s.
Ltrstt'u'* iions i:t i.i',i s r:,c;attl lr-':v(, lr.i-lt.-r i'v,r,'rn i.rr,1!r-.{' f'roni
tin'l Lt: 'trrre. Liit;pi te r-rf thi i., i t. 1r.,,., ,,:, i',c i.i) ':.1-),., tro fice
of thc i'ilec.torat.r,, tliaL sunle Li.r:lp; s"-rf a,-r:\cii'l'[
Castli.l.i. Lirl.rr:ur'.r j, Liilsual -L.irjvr:s eLc. '.rn titc,i".-' ]virr and
t.l rr:tr ;1 :,i," I'r-, l' (:.rtc.ltrcrn Cf non i:; ir", ol-tl cf . r Tr-rl-,il.iise
tlie s.rvi.ces c'f L.lresc C':sui-'l Lalrour:-o1's.

. rf tr.?i t.he j utigenon t c'{ !;':n ' bl e Stlp:: rrnu' Cor.r11 in
1987 t.o regtrIaIi.Se the services of. 't.)ie t-le:itl.ri ''..::.'rJ,..I'S.r. t,re
[1epat:i-n1361 lrad iSsueC instruutiorrs 'jrCrn r.itTri: -"o t.illc nOt
tc dc,1:Ir,v any Casr.,aI La)-:ouret:s t'-i'i1g'trE t.:1f rn:(ir.:pF.s a:)ltrova]
of tire [-rirectorat.e but sone .)r' Cir: j el L'i- j j r-n: e'./tir af ter
i ssr.rs ct instrue f.iorrs. arc apnc:.n'ii r:r; Casr,;,1 i,':- l(r.r-s ol
ttreir Oqrn. ;L1 the Ci:CIe (,t:'f:<-C.s ars l"her;(,flr-'C, reCiU:r:te,J
not to apoo:i.nt any Casual L-r,l:c'raeiS,. I)r:cilr):.)ij Ior
er,rplr'.ynrerr L of Castral l-ab',urlr:sl i-{ abry'J.i1.Le1*1;-.r1.,i!__:.s.s_iI!r
me\. be ref eJ-f eCi f Ol a,;--proval Cf t."i1S L;1::,'C L. r.,t.*. -;:lT-
such p1'c,f:osaIs slrcr.rl.d li.-ve tt]u gxl-rl't+s$ ;;)i'i.lv,l\ '.'; i.he
If'A cofrc;:rrred y LtlgaSr:t:1c'n t of Castla"l I'i:JC'ul't'1's i;t antj-c j.-
pation of a[)pr-ovaI ot' !i1e Ltj rectorate ::' i. a-1.:o to1.;.rlJ.y
prcrlri bl tr:ci. He3c-r of (;irr:l r.:s r',iIl be h":cl [)rj.I.Sor]irJ ]1r
res.:\()nsible f or viol.at.ion of tl)esc ins l.'r.,c'ilrins.

'lhese irrstructir.rns Hay be brorrolit to rhe noticeof alI concerncrcl lnrneciiately t'or n+cessa.iy ecticrn.

.The receipt of this retter may f, ] ackno.r cdgedto the underslgl'.ed.

l l:)(s.n.
I-r 'i v flan^-"i l/r-r

(r .... -- -- .. .t t- - . /\.. .^^ (i ..
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D,rtr:Ci . 76,9,92

Tcr 'li:r. Clti,"'1. I'r,- i"l:t r:;1-cJ r(ir, nci'nL/
I)i'. tr']I rl: [,:'I'S L','l]ef 4l/,
i'r j rtcip;i1.r, pil:i f...tI 1r;r j nino Cr-'l't'l I rltt
C'-''i',roJ 1cr, Fc-rfc j tilt l'1r i I r;, i?r:rr'1',;'',
Lli.r ':ctor, Irorrt-.tI ..;lri r'l' Ci,i l' (t '.

:,i,;l : ir :l'l'-Tl l,;;i ("'.':i.r',.1, i_,.'tlr1-,i'l .) j;

('l r

i'lt;: Al.1 I t:rlta l'r.;'i.:,, llr:rtrlai.r"r)'; IIr'1jt'il, i'llJ 1-
guarcis al:cl (ll,l.S:: fV ]t,'t\',-'t'i,,t';"'1;r',',1 Ill'.1- t.f lrr'"il i,t)'-'I 't;
oI.d;.'I. s lta.v'.- l', "'.-:l :' -t.'. 

'''"'t'- -,: .i:i t;li:: t', I ;'.:'-' -'Ir-.'t'J.:i' i'. LL't-'!.

i.1o.66-9/)i-5;'ll*f rl,rt-,.',1 2(l..')-::l!rl ''r' t:'.''lir;'-; I''ll'i:-tji;t''
CasUal 1,:)..,.."'-' l:. fUll t i;r, : r-' lt i l:,' i.,..il-i'i .r'1 lir'li .'t,'1-'.'j'.'{l bCing
CCiltltcd, r.,,;lk ol tl:t,t c',-r-:11.11 .L,,i-',,lt I jtl '.,'"].il'J(:u, Ji'-':":1 ',
Gu-jsr.rt. arrd r,()vi'r',1 .l otirr,r-- tlj.r cl i,.:; ,'t l r-' .'-:t:''l'tj It,;lI) i,r',iJ-")i 1.'i lfart-
Li.rn , irrcl'-r,jirrU t'lr-.,.;.1 rv<-,r"i:ilrJ ic,r' 7 ltr--ul-:.1 I .i-t1'.

2. Tlr.-.rrrnt-::i.r h.rs ,l;,,.'rr L.'.(lttl'.t)(-'(': .ttt,.l f lt;l dii'r-'.-'1.,'rj tl)
5a), that j.f 1);..r't-L:ln| Ca!;U.tl -tai:C,'.t",'r-s .):-:' L't'"^'.-t. l!'t ;'r'l' r,'.'C

hOUrS ef mor.-,, i L m3)' be ,,,.'1.1nit),'t: '';J;ir Ll, 't- 1'l-',.rr- t'.rll i'- i..,''r. -' ftrll-
tirnt: ):y r,,.lcji',i:.:tr;rir:t Or Crrrn"i113('-{-.,1) r:i tlutia,, lt iS lrOt'rCVef
roitirat,rd tlrat Urcre .shouLd bu' ])0 engac,--lrl:-:1t';f :rc,':ll ca:;uaJ.
Iabour crs.

3. 1')11-' n.rtur ri of i:cLi'.r: {-,1'{o;) Ill,l ' : "l- ,:l.l}' 1;ilt'"ili' !.1,)

lfrtitrrlt,-.d. Llt C'l .rc tlr.-,r-,1 ,',t-..) S(.rr-.Ll ('fl:;ll'tl l,ti,.t'r :','; 1.,'1t,. .tl-L.
Ct-:g3o-<1 f er liti'.1.i. t:l.f tf 5 ltri:rt -. r'\' t'. ;ll Li,t :.'tr,,lt r r-; t.ll;..1) ;ls
.riLlo'J(1 :; t.-tl in l)L-rr--'t I ;r}J,ri;,-r. l!-r .' ..-i rc" l') :' 'r].' ):l r':;,.i,-t- rrirr r,lr :;rrclt
C.-l Stl,'lf .lte rg ,r.r,;r'rt- (:i!,ll)r)L l-:.-: - jtJrrLrl-.t.. r.j ;. ,'r -'.1 t.'' irrl- il'r ri,. l tO
this '.,' itlr rrrurri-r-rr r:f :;ucit ir.lf .:'f Ii et':ll tJl, I .,),- '-.irr-'t' n.^'r I rrr-lt.

liirrJi ;'*, 1 1; Jfr) vril I :,,11,",'..'.

)' .rrr r" r .' i cJr /'r: l l "
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'' ' ' '"', '' l)-
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