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No. 4-14120L6-SPG

Government of India
t

Ministry of Com munications

Department of Posts

(Personnel Division)

Dak Bhaw?h, Sansad Marg,

New Delhi - 110 001

DatedrlD.og.zoLT

e General Manager,

Centre for Excellence and Postal Technology,

Mysore - 570010,

Karnataka :

Subject: Uploading of notified Indian Postal Service (Group'A' posts) Recruitment Rules,
2Ot7 - regarding.

Kindly find enclosed herewith a copy of gazette notified Indian Postal q.,fid,
Group'A'posts Recruitment Rules, 20L7.In this context, it is requested to upload tfr€ighi$
on the Department's website at prominent place for information of all concerned. i .'

Encl.: As above.

(Manoj Sharma)

Assistant Director General (SGP)
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dqn {Trcilq

(smfurtq1

Fr{ R?'ft, 10 s[rTFd, zAfi

1. dRre clqdkgrtq.-
, (1 ) ra ftrr* tr {fktr qrq qrcftq effi tdr (F{A 6' tr<) vff ftcq, zOt z {r

(2) n qrsrq-c d'FT+ y+rqrr ft m{re d rgrr qttr

2. qfumqq.-sr ffi t, ws ils ft dq{ t er?qqr qifk q d :

(s) "i{rftr'+Tiq+++{ri{rftrqftr*dt;

i"l Rffi t-s * trcier + "Rqr{ftq +qft qftfr" - + W sRft Brfttsd t frF{rr rr6rr {il
irffi+ , q qqr-scEf{tr Rft }s * !ffi Tr frEK rti * trcq fun rmr S;

(q) Rilff is + qraiq + 'Rqrrftc SfuwT sRfr" - + E{ft sfrft srR}d t ernr r'6ir r* ffit ft
3qrf+ s dcfi-smftFdffi isngBtr{urwF-qnr<}*Rqfrrrtmrd,i

(s) 'ftn"ftq qrq-*a Ffrfr' + tS'qfrR wfr*d t ft1sq1r16a E{ ftsfr ff srTS s +
ftff'F'd semrR{ ts (srTfu{ rfi }q * ffiffi c( ftsn fi<* dr 3€qf a * q{r-EffiF
qTfufi cflfi s-ff{n'G * ftqfuqr rrqr i;

(s.) "qften" fr *+q fr+r*qgq'q' ff rrff * Rq qrftrErc qr*&mfrRq*fl cQs{T cft}nt;
(q) trcsrt't rrrcc rc*n sTfl$+d t;

4851 GU2017 (l)
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(q) "+s" + qgqft t * titq 1z1d ffitre fr€ ie qFrlc t;

$ fr-fr tsit'ffidffi' t frRdEBqrb uqvr<w ici'q{dhqsm ist* 1r€+dr ff 3rdfl*

+ t, sn ffi w qsfr qT Etqrffi * qFcRrn t Frtrst Eq Rq{t ff Wfu{fir t Trrq qt t
+drcdEqRFdfiAcd'drhYNt*eqffifr'<qrrrqrA,ffi+(rqffi3rffiq+rsq*Sil
qq wtqr cf*ssrqr R?cI d sr{h qr<ur{€ isaftqr d;

. ({) "u3(pp6 infr' dk "il{fid q{qrfr'rr wrf r$ Q * rnce + {iftrm + ry*E eoo * rc'r:

cre (2a) *r< cse (25) * sffir t;

(q) "wa @ q.ri' + q.tsR E[|TT q.rrq-qlrq tr< qrff{d q.lft vr drc egcrv erwfra {t;

(E) "*qr' + R?rq 3 + q#{ rF( qrcftq crfi *dr grftr}d t:

(6) "sq!q+' t ra ffqdt h src iqrd wgq* + er&*-c {t

3. tqr qr rr5?r.{1) qrcfrq qr+ lcr, qT( 
"fi' 

rrc t frrd q-o t+r sr rr&T frqr qrqrn Frs{ ftcq O 3ili

fiqc z h q#{ ftgE( ftq rrq qfr riFcFrc d+t

(2) q.1q ssrfte qff rei'* s{€ '6' qqt * 6q il'arftfe frqr qr(rrlt

(g) w ftqq 3(1) + cqr Rtrq qffi Er<r fi rrt ffid ftftr A-dr ft rrqqr, 6,1s€ti {d

ffiih qRq Ai + r{+ {.? frqr rm fr, Qcrm, 5ftm'<ut, ffi, ilfFffi sFrrt slf( E{T h tr+tril * Rrq q€6

*n*q5qffit
4. R{azF flffi. fu1 ;61 ftrffi crffi qrcd v(6rt, rirrx riqrcq, <r+ Rwr {rnr

5. ilq, r|fr5t dGqr 4k Wrr Sttr*qL-(1) F{ Flqif + c|(c ff erftq q< +qT + AFrn }si + ErfdTn

eqrft rffit fi d@r, r&n tc t qdi'ff iqr rqr sst rtdf*e a64 {ffi + +fi, wgq+'1 t qrn RREq

€rqTr

(2) 5a ffit * sn tq ft ertq t 6 *{r h Rfl{r;a }st t crfltrf'd en* .nffii ft {EqI T€ ilff *
cr{lrm q{ Rf( qffSf{ + q#f, <qt g *fiq Trq+r( Artr Trrq-Frrq q( w{fifi.-d fr qlq I

6. *{I + Fftc.{1) qa ffii + Yriq ff drfte cr E€ +{r it W 3ffMt sFcftd A+ ffi ergq.*-t t
Rfrffice RFtrnt iet * qrcftq srr t*r, cte 'q' { Fqfte qrq.n or('rA+ S ffgffi ffEqT w 1q;r ftt

(2) fi ffi + crffi * qq-qrtrfttff te* Ffiq trE v-t ftgtrmt auft W F{fu ft artle * ilG{rT*

iettqrfiF{strTt
7. +{r t ffiqi.{1) *{r + lrnfu+ rrsa h qsm ffif ft }s ft Rft + csil qF+ csm sceiFrd tft q'

Ftf sn(rrll

(2) qF|t6 q-rr{rcrd ff rsr€ cRcTd fiftrft dt v<+r< Arc q.rrq-sqq tn sTIg rrq dti sdbqQ-d ftqri'f

* qnn qrftf arfi {qrfrd RrGq tEf q-frsr } qruR q-t frft +rfi ara $l{T qt\nnt

(3)qfrE6vrqF|-dfffrq.rsTqERertftftdir}affi-ahaaSrr<qfrrdfu[rfiqfr."RffiRff
ffi{it * qruR vt qr+{ 4 qrq q<r-c{t lnr+ wgqff-2 t RRtrs scF{'tif * wgvr< Er6 tqr, qT€ 's' t irr

tt6*+{ng (€.53,100- 1,67,800) drcvts+€eg14z(nsi+f,{dqtr++{fl8 (6' 47,600- 1'51'100)+

cdqrffiEr<r fiIEffqtrrl

(4) *qT + Efi1ra c{nsfrd }c (B{TRrd qqd is) + fr{rq *sa (.cqTra dn ss+ e'n h cit 'R
ftgft, Brgqf*-2 + sqTiifr + lrdqR, ngq-*-3 h wgen'qftd fumffq ffi qfrR ft ffiqil h qrun q
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r?fi' ErtT ff qrqnft cfrsa sersRs tc (srfRq-s qaa fgl trq ftilwr vat'6Tr + wqr( c( F'qr qwr frft
q{,(*-g * orgeru qfrril Rrrnfu ffi sfrfr ff fficil * qrsrt qr Gqgrmilr h aevrffrr frmr

L cftftsr.-(1) furq 7 *wftsr (2) qrwftqq (s) * BTf{fffi Tffqrmrrafr+rdfrSR
qfffi ft qR*elr wd* * s{ fi *rft:

rsg fuir+ qfdqrft srmr< eRr vrrq-vrq w urfr rgteil * rgvn vfi*wr fi wEfu err q*Tnr

qc( qr€ *< fr qff*qr Brqfu + A€rr( * Rrq *{ RRryq ffi cRffsr ffi& fr scrR h c{qrt
qTurFRT: era sqrt * *irr frqr srKnn Etn s+e wqft * ftdr Efir q,G t w<uil b crq TidfFd qffi * Rkd
w t frqfuc frw qqrqrr

(2) cff:*en qr ssh ffi RFdn h Xa d+ Tr, qqrfuft, qfdtrft ff Fqrft ffis * Fdq qR +n
{rr*, ffifr EilEr( rrt lmfr ffi l'vffir ff wrqfi elk scf,au rqfttr Rfr + frsa qrq t st qFrsq ftqr
qr\ryrl

(3) qft, qqrRqR, ffi rQ*sr qr vq+ Rffi Fls.cn * srqfu + qt(|-{, v<rr< fi T€ (|-c t fr
BrFsFFrft F,rffi ffi + Rrq f-d c6 t, fr trt+r< eTflffi * qwffi tqr * FSrd qr t*r t vFff ffit T{
urftr q< q< yffi|c $< qlirftr

(4) fr* qfifen qr sq+ ffi RrrR ff wdF* + st<r{ F<+'R err wrqrtr I S*wn *
Tqiurtr<sq t X<r t-<* ff crd'h 6c ii, tt crtrmqf qr cfirwsr sl|-< Rrsq rrr t<i arn tff c{'en qk.r$tr"qr

(ffi sir{ia @ } qften fr t) * vwr< &{ nr+, vfrli nt* ff sfisr A?ft

(5) cff:frarT t itttte ffq rr-Td * frd'u t, qqff FcFR ERT s{q-Trrq v< qrft urtdt n wgtrif
anr mftcqtir

9. +twilr.-(1) rt ffi * yr<sq.r< **r + sdi' * ifi{ftil +,rrdr Ed Aqfr + crtc ff irAS $ X{ qqq
Ruffud €a+ Tidftd iET ii v{ft {dftd +lrfi trfr: , . ' : 

,.r, 
i

qrlg cR ts +dT I ftrft rrq{ir fi +s'ffir F{ Rqd + crcr A+ * K4 Mfud rS fr ,r€ t, fr s+ F<qrr<
, 

.am wrq-Frr{ r< anft qrrq qt{ii + wgen emmRc ftqr qrqnnr

(2) Yr<fr rraa * qrqrr Ts +fl il rrfi frq qq qffit ff *rs-rf +t S€ {iig t rcqn ffi qfr-
srq q( qrt mtrrcrr u$dt + wgrn qsffiRil frqr qrqm I

(.rl gTs:Ff gcr{tlr o qmm t qrfl Tril Enmrrcqr qr snrserr +r gwn grc 3ilqFr c T(rc$ €;:'lmtnftrftfiqr\rrn
'10. qRqns;rqrr.-(1) w{arft trq*sgqcnret* rrrc&qq{nfiftfi+{r+ BTftrt,Ffrffffi*;ad tsr
+ R drq Rffi Rfttrc ts + Rq kra tqtr + +q-,r'' o I fr*-e 1 5, * w cflrsfr{ }s t + qrft t, d fir *{r *
+q t qflffi * ft + sf qr {F* BrfFfi G+s6 dt t nqr FrQ w R*s tr t' smil6 *tril rE ftqr qqT t,
rrrffiq yermftq *+r * vr qflffi d ve Ritq is t +er t ffi fr ilrfrq * wffrET silgn q( +il{ +Giw d
ilS+{dRvrwrqrnr

(2) Rrft Rffftc +n{ +Ftr * +nq * sam + Rq '+sqrff sQf q* frfre vrrCI nffi'rsr
rt{R rrt+1+ em m51 sq iqq r<ra Atq qr+ * ftq qm-+fr } wm qv w+r Qrrnr

(3) u"t* q" 1t I d' <FFc si-tfu{ s;rfi r<m ft'qr qmr-

(i) ?r*qv<mt<a<rnm-rrqc(qrtqrd"sfsfraifr *rgnfrrnr
(ii) sr-d{*-4 t' qrnRfrfls.e sm-+{qftfr ft ffifr } rgvnfrrnr

11. t+r-c[t,-trtwir+rbfrqag651'qErfuT,rfT{,ATSiqr{{+Rqsrilc{rfi'€r,Tr, FrFfidirtdcrr{ilq
rn rrr<rr *er6 #€s+{r eqr tar srr*+r S fr



THE GAZETTE OF INDrA : EXTRAORDINARY [Panr lI-SEc. 3(i)]

(2) W qrrqT *ftiud cTr*dr*t* sTflffitff +{r srtr ffi ftq qq ffit} qfta*t scrifs

€ Rqr.rqr t; rS dift * nrrq-crq r( qr*q frfrq *+r * qfBqrR:il * un'itft tl
1;.. FI(qilT.+T{qrft',:

(T) Fr€tE+eTfr *Frf,+,rqfr ?nFrflfi trt**Rrt, R+r€ftqrt; qr

(q) Rr€i qq+ cR qr qrfi qift * fr€n frt 6q ffi qfr + fteQ frqr t;

Eq+dr I ft3ft +,rcr*rfi tn;
qqd fi Fcrrt :6r wcrsrd A qrfi t fr qHT fr{A ss aqft *R Rqr{ + qal qqtrr * tq rfta frf} *

qfi? r{iq t aik tnr t,<+ + Rq {q qTER t, fr 16 fin* a<ft * w Rqq } r*{q t qz ? qttfi t

19. ftfrr.-qr ffi + R++t + ftiq * qR +t q{ v{[iT tdr t, A s:+ Fr+R * Rffu Gffir Enasr, fr
vrrrffiaqttftr
14. RIfu{ tqi ft {rRF,--fti nc+rt * qE (I|T t fr tgl s({r qr{eTF qr vffr{h t, rqr Tt gfih Rrq *
rfirqgr t, sd Aiq.f,a'r<* nqr nq +6 +{r qra"r t r<rc{i o<*, fc ffi + ffi gqTEi?I 6 fuft T{t qr *-*i *
aqRnif ff qrrc, qrtn ar{r f*ftm q"< q*fi t

15. eqft.-sr Mt ff *€ sril tt qnw'it,s{rg-fr{r t qE drt w;q Rsrrdf trt cr{rq rS sr.+rft, furr+,r

rrarR irRT EF {{E d rrqq-rrrrq 'n ffi rrg fi?cit + wtgr< wgqRe cnftifr, ersqRil wd trrtri, T4 Sfr{ii dn
arq fr*q rflt * qffit h Fqq scliu sc{r qiftfr tr

fidq+-I
1wftw- 6 (1)tril

is, qailq, +ilt +CFR'* AieiT irdn rrFfe dqr

fi.
i.

ts qfiTCT aitr{fqffiil,+{n Trtd5ffdwr

1 (2) (3) (4) (5)

1 s$trq a?rfrEn't rr{rRtel?fi'srfiW +aiT 17 (€. 2,25,000) 1

2. Fr sqrrsfrd,
ie+

{tq*q, sTfi Aqr +S qT B[rrt rqrffirr
(rrr;m1

+{q 16 (T. 2,os,4oo

2,24,400)

7

3. w sqTrsfrfr
*s

gw freqret-c q?rcr rn gw qqrrasl=F

qr cQg $t q€rRtQrfi, fttqpn, ffi
sr{rn ftr€$ trsfrq srs' B{q,r+fr qT

Trftr€q

+*fi 15 ({.1 ,gz,2ao

2,24,100)

27

4. s+s rentrfr+
+s

frrrtnEn Errrcr qT s'rt q-{rf{t{rfr fi
qqmdtrfi ?n BFrt R?qr+', ffi BTE{E

ffi {rs'fr'q srfi Brfrrq* qr nqci'T

+drdT 14 (t.1 ,44,2A0

2,18,200)

78

5. frfts'a
TEIT€ftfi }g
(srffurr Tqr
i-s)

ftteTt6 rn ft?qT.F' GtrF' tdr rn sil1q

r6rmiu'n qr igEFil ftter6, {fr 3r{fq
ftffi{ <rvftq srfi Brfir<ft ?n nrga+

frTdr 13 ({. 1 ,18,500

2,14,1 00)

G+g EFdEilr wft ifiT

30% (q*TfT clE

Tffiq.qF + trE ilEIT

qer+ g,crc), q-fi;g

qftrsg sqrTTrfi?F ts
qQe 3-,fl is{r
6fr66 sqnqftfi +s
fi Trflf,fr iETr fr
srfffi qA Atftl
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o. ;F,Rra

Yenqft+,As
fr?qrfi fi fttsr+', sFfi' +qr qT srw
qqrr+m B{srTr Tigqr ft}ttm, Tft
Br{srE ftffi{ Trs-ffq srEF' 3rfirq* sT

sq(?q

2,09,200)

109

7. sqrs Trrrq-TnT Tr{r{rfi Tr{rft?fl?F' qT v,T T{rm?rfi qT

G+g sTfiHffi', sl=h.r< rn +s BTfferm, \rT
€Tfi t{r qT vil:rfi ArmrEri iil?rcq qT

_TGq frEerrFcd q-r g.r ftterfi rn Trlftr€rr

+q-q 11 (r. 67,7A0

2,08,700)

1A2

8. sRs'd Frr{r-
qrd

sillq-d reTftterrfi' rlT g'T Tr{rsei?Ifi' qT

s+g srdterfi, gTEF'Ert rn stg 3{fret=F', til
sr?F't{r qr Fqrr+ frFeHRer wr(q qT

gcq mrwreer qT grt ft?qrfi qT wratq

nTfr 10 (T. 56,100

1,77 ,500)

151

9. 3il''fftr 86

$q 561

{S(*-2

tftm-7*et
qrcftc ct-F tdr + Rfuq ffi + *eqec rA qd c( ftrR * frS qffiff ff ffi tg q,r+ frriri'.T ie i rfi fr refrt, 

1

rffiqr *e oftqFKfrilq qtm*{r

fi.
Ti.

ns qfrft.rffi +qr rqfril TE

w it-qqfril*
ftTfr h Rrq r{r;r w *x BfR F5{ilq qts tqr

1 (2\ (3) (4) (5)
1 Tffq +ffrfl?r

+tr{ +tr-rs + +nm 1T

(F. 2,25,000)

ftrR arn q{H frqftil BilErR w frXfr * qffirfr fi G EK As +
01 qq * fur * TTTsr wr *s+ + aT{
tCru t' +{m 16 (d. 2,0s,40 0 - 2,24,40a\ q Fdr

+qiffir
2. ffirtsqnqRs'te+

+nffi+B-trt'tqq tO

(€. 2,05,400 - 2,24,400)

fr{fr artT T{FT ffifr qr$rt rR frgfr h qaiilrfr fr G qs ts +,

01 Ef fr +ET * HTer Fr s{nsfr+, }s t tq{
tffi t Arq 15 (E'. 1,gz,zoo - z,z4,1oo) f,'t{r
sBrfffi'l

3. -rwnnftq,is
tilr+ffint tqq rs
({. 1,92,200 - 2,24,1 00)

rtqfr Elrtr q?riT ft{Rd wan rq frSfr * qrqrfr fi, tr€ Es i- t'
03 Ef ft iTr + TTT0T cts sqnfiRlnr iir * ffi
fqsr q +{q 14 (e. 1,44,200 - 2,1g,200) + tdr
h erftmrft fi Ts trdr fr' trtt 's' * zs TS fi
frrfrtr qqt FRa fur* Ets semrfrd ts fr qq t
qrr 01 qS ff fr"r frft qrRg, ffi+;'gt1w 02

re s"r ffiirt G.=FRr qrr&Fq qT RrrFfiq
rRrrrrr qr Rfre ffiqsfeTwr qqiprflT{fi

:ga t+,rr f,rr
4, chs yerr€rfrd is

a"i?r WrH * t+q t+
(8. 1,44,200 - 2,1g,200)

qtqR 6rrr qqr{ fifrs yqnsft+' ts *r BrFFqfi ts TR

ffitr snur( wr ffi q, qqqrE fi G A, fiRs
venefr*'is + 0B rS fi riX;q.il *{r + srrr fifrq
sqrffifrfi i.s { +tril tts{q q frre 12 F. 78,g00 -
2,09,200) t t{r * qflffi ?n E€ tdr t Tr,R's'
T{r { FTq ili fi ft{Rr r{r HR ffi @
vnrsftfr ts 1u5fun qr{ }sl *' vrq rft€
sqrr€frs is C' qq * irrT qr( T{ fr
ffi qrQg, FF6rr wnrcrEm a5iltrq fr rrwr{ qT

sd'$r Rq,rq fir{Fq qr frrrrfiq sft'rorrr{ qr GGr
Mnyf0rwqTcrRqrEh , i ,'
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qtR.rra ssrr€ftq ns fr kr? tBrs fr nK{ n
(e.78,800 - 2,09,200) il tfi +; 3Tf'3ffi trFdi
.rfrwr h w{ra qd: t qfuFr.iK T$ fi 01 q"|q-ft +1

t{r * 14 q-{ gr m rdg 6i frrfr+ 3{rqrt rt q-ftq

fr taT + 1afi-fi.rt'ft qr ffi q-q 6frr6 rrrpt-

rrmftq{rqffitqffi{ilqdl

6fibz setrnfrfi ts (elTtrq-fr

qqr tq)
tiln'*tsr€ t t+q ts
(T, 1 ,1 8,500 - 2,14,1 00)

ffid:{rtrR@firrq5afsif
qiq 4E fi t-dr * cr.T sts wpffiffi a: til{ rGE:s t'

iqq t t (Q.67,70 o - 2,08,700) 
.} ,fdr h 31f,ffi

Fr"frt A rr'rr{ 6l rrAtnc+ nq'rfr T;r&Fq' qT

frrTrffq oR*'* qT FG.il rFrqrrfr{ sf,qTerur

;r,nqsansfffiteeT{
tQrst t+q tz
(T.78,800 - 2,09,200)

frTrtEfftst
qrt qS fi A"T h rritr qFnT'; trrnrrna t tffi tq+q'

t ffi{ 10 (4. 56,100 1,77,500) t t{r h
qfffi Fr.€i+ * nrcr{ 6-r ftrrrrftq qfe'F'zilq{ Tr

tffilq vf,qTmtr e'q.?rdr[-{tF g frqT.e

tqg wF{-qTT

eT{ rcfFH t taq t t

(€. 67,700 - 2,08,700)

1i) ur=mr ar{T 3{r?iTFril frRrT Hq.',r qfterr h qrF-qq a,

(ii) ffitr eTrerp w ffi h qgqTE fi' .rq sq idt

t fr ilf ft tqT h TtPr er+ iqr, ${A 'q' t ttrr"

tQrff t frTm 9 (t. 53,100 - 1,67,800) fr'+s
mT. .rT€t ts fr aT{ qqnn + fum I

F.47,600 - 1,51,100) t 3{fuifi-ft, frr;fit ?q.fiTq'

fr rrara * RqTfiq ffiq'yfqTtr,tf ss"rillTfm

(i) q+q

(ii) qqr

(i) 50%

ft?ftTfi Erfi
(ii) 5a%

ffiaru

6firs {rrrq-gT?T

+drT+Gffi'til+q to

(Q. 56,100 - 1,77,500)

fr:qvr t: Rflrrr tg1 t ffi + frq qfffi fi qrrm rcurfud qrr+ + Rq Ec qff'Nt * ffiq-d erfrq c<*rt ara

qrq-s{q trt qrfr q${ii' h argcrc frtft t

ft'qrrZ: qttti'mRs;qRrd*riiud,Frd)ftqq-ftqtocrqrrdfQ-{rfetr<ftt'ffi+F{qfrqRRrcrqrT6-r3}'
T€i sqi *,s 6qR6d' h rir*s t' fi F-qR frqr qral,q'r r<-( q€ G wq fr sq+ am ff G ts llfi 1* *'

"qfka*t-qrqrrfiilT+dr+3{r}+qf}6tqr*q{t,qrt+frffaqfr,qcas3lns--d+q'{+tt6RE56qR'd qRd, Frrdt+ w v-f5 qr q.rfrdr fl?r q+ 6 $ sT ff t, .qErtrf 3-fi-il( ffi l, ffi h frq +v-ft vffien

ft w{fs uweroS*+ 5ft +t fi dt

qs[qr -3

tsq fiT{ 7(3) .irc t+l tdt

crcfr{ srt tdr + Frrt tr' h qffifr fi ffi dR SE q,,R run qrdm i Frc fuFfr{ ffi {RR dtc ffiq sBry

Trq€ '6' ftq1-rffr1 5frtrT"I 
qftR

$FnrqrAilffi6-<ihR4'q)
ffifue +frtrntEA?ft:-

qW,s' 6qpft+ ffi fs6-fi'{ qfrft (ffi |E ArErT

nt* + Frq) ffiqfuc + ft€r+n qifr''

sTsqH q-r 1r{€q, Tis fr{ a-{r
qrfFr

wfr{ (srfr)

sFr{ (qrffin *r{ Rwrl

1.

2.

3.

sTEqH

- ({€q

${€q

srflT etrtrsrtrr

arnffipffit
eTq 17

(d. 2,25,000)

; srsrrcr qT TqFq, Tis +*, t{r sTsqs
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rrryq 16

(T.2,05,400 -
2,24,400)

Z. FrRq'(sr+,) TrFFr

3. q'RE (q< dqrc frtrrtr) {rff{r

3. remrt qmrrfrd
ts
ttr{ iq{q'i
dqq ts
(Q. 1 ,82,240 -
2,24,100)

1. srsqH qT {r{€ur, Tig qt{ t{r 3TtrTs

enfrTr

2. IrRE (srm) Taet

3. {r6F[ (firffif;), sTfi'tqr fr€ $eRrI

in{q€rtmr

4. c+s sqnqfrfi ts
til{ *Brs fr

t?x+ t+

2,18,200)

1, sTegH rn Tr{€q, Tig rirfr tdr - 3TrqH

3{rqrq'

Z, HfrE (cr+) ffels

3. {ras (sTFfi), sm *+r fr€ - Tr<€?r

erFlqfi frnr

5. +.Rrd sgrrffft+,
te lqtra qq-r

tsl
tnn'*GR'*
r4"K{ 13

(t. 1,18,500 -
2,14,100)

1. qfqq (srr) - ersqffi

2. Tr({rr (+.rffis), ffi +q'r+€ - *-trq

3, sqrrfrfttqTer (m'rR{) - Tr<r{r

4, TiXfqFil'vFim (gs. r{os fi), - $ft'q
$rffifi *t qfqYqm frrrrrr

Fn{,Tff'Arn

6. mfir'6 gqrrffftd

ts
ttr{ +ts+{T t
qqq tz
(8. 78,800 -
2,09,200)

1. 3TsrTffi TT Trenrq, th d=F fdr - sTsrts

BTrfr{r

2. rrdi{rT (sTfrfl, sT:F *{r fr€ - Ir{F{r

3. qrqw (yqrfi), sT;F'i-dr +€ - TraFr

En{q€f A.nt

7. Etg {fg[Tpr{f{
tilT ttrFtrit
iqq r
({. 67,700 -
2,08,700)

1. {rER 6rffi+), sTEh'iqr frf
2. s-q q€rfr?arfi (fiTffit)

3. sq qErA?qFr' (FIITTTT)

qsqef

TrqFq

FTftTT

qrrlrfi ilcn

8. fiftrg trrnT-qt;r

+n{=T *Bq{ t
iw+ to
(8. 56,100 -
1,77,500)

1. 3reqffi fi rr(F{[, {iq +d i-{r - sTslts

snfrrr

Z. qR. tqrffin), sTfr t{r fr€ trEFIr

3. sq qflfreerfi (firffifr) {rer€q

1. Trffi (sfffis) u'aqqr

wt g+rErg

2, Tfffi (sF{Fffi)r - IrAFr

sTfi *drql$
3 gq T€Tfft$fi - Treer

(sTff'n)

qT(+-4

lFcfr{rq 1o(3)(ti)Adl

qr<f,cq q-5 Ffl , c{t T t arurnmr n *5nm sqqa 5 lqq1q 5 tqq ffiq Erf,-TIi qffir f,r <<Wi

F. d. *s sTffdq-n wrm + frq qrq-{T nfrR ffifue t Arm qffi;-

1 QI (3)

1 rq qc,rmftfi *s 1

2

3

TrFfi (sra,)

nwr (mrFf.fi), srfi+{r+S
rr<er (srdrrr{), srfi *dr dC

qrqH

TilETTT

TF€'T

2, cqg o*t*'p-6 k 1

2

FrRra (srfi)

TrqTrr lnrFh;, qrr t+r fr€
{rfirr (yqffi{), srfi *dr +€

sTEqqr

tr€q
IrqF{r3
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3. +,Rrdory1P6 ie
(gq.lffi.l5r.fr.)

1

2

HFra (sffi)

Trflrr 1+rffi+';, sr+ tqr fr€
sq q6pft|qrfi (fiftF)

3I${eT

ITerczt

3 TreiFq

4. +fiqssnfrftfi ts 1, Hfr{ (srfr)
2. Trffi (fiffis), €Tfi +ET +€
3. sq q?Tfrtqrs (6Tffid)

'rTeJ[H

TEIFI

FE|FT

5, atg TrrFr-qTiT 1, €R" (vtm,)

2. s{Fr (sTFffl, sr;F frqr fr€
3. sq rraTR?qpq 1ffif61

. 3Tt|qffi

- $EFrt

- TrtrTr

[sr. d. 4-14120 1 o-\rffifi]
fr. <rfrd, ffiqrn t+,ffita / C{ ff c{)

I\,IIMSTRY OF COMMUMCATIONS

(Department of Posts)

New Delhi, the 10th August, 2017

G.S.R. 1010(E).-In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession ofthe Indian Postal Servioe (Group 'A' posts) Recruitment Rules, 2016, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules, regulating the method of
recruitnent and the condition of service to Group 'A' post of Indian Postal Service, namely:-

1. Short title and commencement.-(l) These rules may be called the Indian Postal Service (Group 'A' posts)

Recruitrnent Rules, 2017 .

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.- In these ruleso unless the context otherwise requires:-

(a) "lCommission" means the Union Public Service Commission;

(b) "Departmental Prcmotion Committee" in relation to any gade, means a Committee constituted to
consider promotion in any gade.as indicated in Schedule III to these rules;

(c) "Departmental Con1irmation Committee" in relation to any grade, means a Committee constituted to
consider confirmation in any grade as indicated in Schedule III to these rules;

(d) "Departmental Sueening Committee" means a Committee constituted to consider'placement in Jtrnior

Administrative Grade (Non-firnctional Selection Grade) as indicated in Schedule III and grant ofNon-

. Functional Up-gradation as indicated in Schedule IV to these rules;

(e) "Examination" means the Civil Services Examination held by the Commission for recruitment to
Central Services Group'A';

(D "Government" means the Govemment of India;

(g) "Grade" means a grade specified in column (2) ofSchedule I;

(h) "Regular Service" in relation to any grade means the period of service in the grade rendered after

selecJion to that grade according to the prescribed procedure, and includes any period or periods laken

into account for purposes ofseniority in the case ofthose already in service at the time ofnotification
ofthese rules, during which an officer would have held that grade but for his being on leave or on

training or on foreign assignment;

(D "scheduled Castes" arfi "scheduled Tribes" shall have the same meanings as are assigned to them

under slauses (24) and (25) respectively ofarticle 366 ofthe Constitution oflndia;

(j) "Other Baclcward Classes" shall comprise the castes and communities notified by the Government
from time to time.

(k) "Seryice" means the Indian Postal Service, constituted under rule 3.

0) "schedule" means the schedule annexed to these rules.
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3. Constitufion of Service.- (l) There shall be a constituted Service known as Indian Postal Service, Group.'A'
consisting ofpersons appointed to the service under rule 6 and1.

(2) All the posts included in the service shall be classified as Group'A' posts.

(3) The rqgular continuous service by the officers, as referred to in sub-rule 3 (l) in the respective

corresponding Grades, rendered prior to commencement of these rules shall be counted as qualiSing servicc for'the
purpose of seniority, confirmation, promotion, non-functional up-gradation and pension'

4. Controlling Authority.-The Govemment of India" Ministry of Communications, Department of Posts shall

bp the Controlling Authority of the Service.

5. Grades, authorized strength and its review.:(l) The authorised permanent strength of various Gradss of
the Service on the date of commencement of these rules, the number of posts in each Grade and the level in the p-ay

matrix attached thereto shall be as specified in Schedule-I.

(2) On and from the date of commencement of these rules, the authorised permanent strength of various Grades of
the Service shall be as may be determined by the Central Govemment from time to time subject to variation depending r

on workload.

6. Plembers of Service.- ( 1) The service, shall on the date of commencement of the se rules, consist of officers

who have already been appointed to the Indian Postal Service, Group 'A' in the various grades specifred in Schedule-I

on a regular basis.

(2) A person appointed to any duty post in any grade after the commencement of these rules shall be a

member of the Service in the conesponding grade, from the date of such ailpointment.

7, ' Appointments to the Service.{l) After initial constitution of the Service, the vacancies in any of the grades

shall be filled in the manner as hereinafter provided.

(2) Fifty per cent ofthe vacancies ofJunior Time Scale shall be filled by direct recruitment on the basis

of Civil Services Examination conducted by the Commission in accordance with rules framed and notified by {he

Government from time to time,

(3) Remaining fiffy per cent of the vacancies in the Junior Time Scale shall be filled by promotion of
Postal Service, Group 'B' in level 9 in the pay matrix (Rs. 53,100 - 1167,800) and Sonior Postnaster Grade in level 8 in
the pay matrix (Rs. 4l,OOO - 1,51,100), in-accordance with the provisions specified in Schedule-Il in consultation {vith
the Commission on the basis of the recommendations of the Departmental Promotion Committee constitritqd in
accordance with Schedule-III.

(4) Appointments in the Sewice to the posts of Senior Time Scale and above exsept to the {uni91
Administrative Grade (Non-functional Selection Grade) shall be made in accordance with the provisions of Scfeduh If,
by 'selection' on the basis of the recommendations of the Departmenta'l Promotion Committee constitutgd in
aicordance with Schedule-Ill. Placement to the lunior Administrative Grade (Non-frurctional Selection Grade) shsll be

made on the basis of seniority subject to suitability on the basis of the recommendations of the Departnental Prornolio4

Comnrittee constituted in accordance with Schedule-Ill.

8. Probation.{1) Candidates appointed to the Service either by direct recruitrnent or by promotion under sr,rb-

rule (2) or (3) of rule 7 shall be on probation for a period of two years:

Provided that the controlling officer may extend the period ofprobation in accordance with the instnictions .

issued by the Government from time io time:

Provided further that any decision for extension ofthe probation period shall be taken ordinarily within eiglt
weeks after the expiry of the pievious probationary period and commuicated in writing to the offtcer concern€d '

together with the r€asons for so doing within the said period.

(2) On completion of the probation or any extension thereoi offtcer shall, if, considered fit, for
permanent appointrnent, be retained in his appointment on regular basis and be confirmed in due course againsl the

available substantive vacancv. as the case mav be.

(3) If, during the period ofprobation or any extension thereof, as the case may be, Govemment'is ofthe
opinion that an officer is not fit for permanent appointnent, Govemment may discharge or revert the officer to the post

held by him prior to his appointment in the service, as the case may be.
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e maY be required bY 
'the(4) During the period of qrob$i.on or any ,ex.!--- ^-r o-ominqrinn nrid tests (includins

cou,.*Tl, ," ,i"H.!i HlnuHi'T"i^"i'iut"^* -a ii"*-"i"*.{.1;f:,:1T,1T1";1"#*:','"T^,9;]'u*t
y-"#ttffii"li;"dff)'ild;A;tffi"ilil oe.,i rtt, 

"r ".""oitionto 
satisfactory completionorthe probation'

(5) As regards other matters relating to probation, the candidates shall be govemed by the orders or

instructions issued by ttie Govemment from time to time in this regard'

g.Seniority.{1)TherelativeseniorityoftheMembersoftheserviceoncommincementoftheserulesshallbe
the relative seniority in their respective grades a. Oet.rmineJUefore the date of commencement of these rules:

ProvidedthatiftheseniorityofanyMemberoftheServicehasnotbeendeterminedbeforethecommencement
of these nrles, it shall be determined by the Govemm;;; i;';;;;td*ce wltrt the general instructions issued by the

Government from time to time.

(z) The seniority ofthe persons recruited to the service after the initial constitution shall be determined

in accordance with the g*.iimttto.tions issued by the Government from time to time in this regard'

(3) Seniority ofoffrcers not covered by the above provisions shall be determined by the Government in

consultation with the Commission.

10'Non-Functiona|Up.gradation.{1)WheneveranlndianAdministrativeserviceofficeroftheStateofJoint
Cadre is posted at the Centre-to a particllar gt"Ot.tttvilg-i;::i-tt1]:"llrtt ottot 13A in the pav matrix' the

officers belong to batches 
"fif*-S.rif* 

thut 
"ri 

senior by trio years or mote and have nbt so far been promoted to that

oarticular grade, shall be granted the same level in 
"; ;;i 

;"itt- ol "T-t 
*tional basis from the date of posting of

ffiil;id*i"tstr*inelervice offrcprs in that particular grade at the Centre.

(2) All the prescribed eligibility criteria and promotional norms including 'benchmark' for up'gradation

to a particular level in the pay marix shall have to d ;;1fii1..il;;;; of screeningffor grant of higher level in the

pay matrix,

(3)GrantofNon.functionalUp.gradationrefenedtoinclause(1)aboveshallbe.

(l)inaccordancewiththeguidelinesissuedbytheCentralGovenrmentflomtimetotime;

(iD made on the recommendations of the screening committee as specified in ScheduleJV'

11. Conditions of Service.{l) An officer appointed to the Service shall be liable to serve anywhere' including

iJO ro*i". and in the Army Postal Service, in or outside of lndia"

(z) The conditions of service of the offrcer of the Service in respect of matters, for which no provision

has been made under these rules, shall be the same ;;; ;dtdie to the oflicers of central civil Services fiom time

to time.

12. Disqualilication.- No person, '
(a)who,hasenteredintoorcontractedamarriagewithapersonhavingaspouseliving;or

(b)who,havingaspouseliving,hasenteredifltoorcontactedamarriagewithanyperso4

shall be eligible for appointment to ttre service:

ProvidedthattheGovemmentmay,ifsatisfiedthatsuchmuriageispermissible^under,thepersonallaw
applicable to such person *a tt" otfrer party io tftt **iugt ;d that there are other grounds for so doing' exempt any

"!itiil,"* 
ri! op'er*tion ortrtit rute'

,r. Interpretation.-If any question arises relating to the interpretation of these des, it shall be referred to the

Govemment who shall decide the same'

14.Powertorelax.-WheretheGovemmentisoftheopinionthatitisnecessaryorexpedienttodoso,itmay,by
ordei, for reasons to be recorded in writing ana in consufiution with the Union Public'Servici Commission relax any of

A, piouitioot of these rules with respect t' any class or category of persons'

15.Saving._Nothingintheserules^shallaffectreservations,relaxationofage.limitandotlrelboncessions
required to be providedioi fir" s.rcaured castes, ili;il;.;Triulr, ,*'stroicemei and other special categories of

persons in accordance *itfr,fr. orO.r* issued by the'Govemment from time to time in this regard'
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SCHEDULE - I

[See Sub Rule 6 (1)]

Grades. Desienations. Level i,n the n,av matrix and A$thorised Stren$th

sl.
No.

G rade Designation Level in the pay matrix Authorised
Strength

I Q\ (3) (4) (5)

I Apex Scale Dilector General Postal Services Level l7 (Rs. 2,25,000) I

2. Higher
Administrative
Grade +

Member, Postal Services Board or

Additional Director General
(Coordination)

Level 16 (Rs. 2,05,400'

2,24,400)

7

J. Higher
Administrative
Grade

Chief Postmaster General or Chief
General Manager or Senior DePutY

Director General, Director, Rafi
Ahmed Kidwai National Postal

Academy or equivalent.

Level l5 (Rs. 1,82,240

2,24,100)

2t

4. Senior
Administrative
Grade

Postmaster General or DePutY

Director General or General

Manager or Additional Director,
Rafi Ahrned Kidwai National
Postal Academy or equivalent.

Level 14 (Rs. 1,44,200-

2,18,200)

78

5. .lunior
Administrative
Grade (Non-
Functional
Selection Grade)

Director or Director Postal Services
or Additional General Manager or

Joint Director. Rafi Ahmed Kidwai
National Postal Acaderny or

equivalent.

Level 13 (Rs. 1,18,500

2,14,100)

30% of senior duty 
I

posts (i.e. posts in 
I

Senior Time Scale 
Iand above), 
I

provided the total 
I

strength' including 
Ithat 'i6 ' f'Junior 
I

Administrative
Grade shall not
exceed the
authorised stren$h
of Junior
Administrative
Grade.

6. Junior
Administrative
Grade

Director or Director Postal Services
or Additional General Manager or

Joint Director, Rafi Ahmed Kidwai
National Postal AcademY or

equivalent.

Level 12 (Rs. 78,800
2,09,200)

109

7. Senior Time
Scale

Assistant Director General or

Deputy General Manager or Senior

Superintendent of Post Offices or
Senior Superintendent of Railway
Mail Service or Assistant
Postmaster General or Chief
Postmaster or Depufy Director or
equivalent.

Level l1 (Rs. 67,700
2,08,700)

102

8. Junior Time
Scale

Assistant Director General or
Deputy General Manager or Senior
Superintendent of Post Offices or
Senior Superintendent of Railway
Mail Service or Assistant
Postmaster General or Chief
Postmaster or Deputy Director or
equivalent.

Level 10 (Rs. 56,100 - Rs.

1,77 ,500)

151

9, Reserve 86

Total 561
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SCHEDULE-II

[See Rule 7]

Method of Recruitment, field of Promotion and Minimum Qualifying Service in the next lower grade for
appointment of officers on promotion to duty posts included in the various grades of the Indian Postal Senice

s1.

No.
Grade Method of

Recruitment
Whether selection
or non-selection

DOSt

Field of selection and the minimum qualifying
service fur promotion

I Q\ (3) G\ (5)

1 Apex Scale
Level 17 in the
pay matrix (Rs.

2,25,000)

By Promotion Selection Officers of the Service in Higher Administrative
Grade+ in level 16 in the pay matrix (Rs. 2,05,400 -

2,24,400) with one year's service in the grade,

rendered after appointment thereto on regular basis.

2. Higher
Administrative
Grade*
Level 16 in the
pay matrix (Rs.

2,05,400-
2,24,400)

By Promotion Selection Officers of the Service in Higher Administrative
Grade in level l5 in the pay matrix (Rs. .1,82,200 -

2,24,100) with one year's service in the grade,

rendered after appointment thereto on regular basis.

3. Higher
Administrative
Grade
Level 15 in the
pay matrix (Rs.

r,82,200
2,24,100)

By Promotion Selection Officers of the Service in Senior Adrninistrative
Grade in level 14 in the pay matrix (Rs. 1,44,200'
2,18,200) with three years' service in the grade

rendered after appointment thereto on regular basis,

or with twenty five years' regular service in Group
'Ao posts in the service out of which at least one

year's regular service should be in Senior
Administrative Grade, who have successfully
completed minimum two weeks' Advanced
Development Programme or Departmental
Induction or prescribed in-service Training.

4, Senior
Administrative
Grade
Level 14 in the
pay matrix (Rs.

L,44,200-
2, 18,200)

By Promotion Selection Officers of the Service in the .Iunior Administrative
Grade in level 12 in the pay matrix (Rs, 78,800 -
2,09,200) with eight years' combined service in
Junior Administrative Grade and Non-Functional
Selection Grade, if any, rendered after appointment
thereto on regular basis, or with seventeen years'

regular service in Group oA' posts in the service out

of which at least fbur years' regular service should
be in Junior Administrative Grade including Junior
Administrative Grade (I.{on-Functional Selection
Grade), who have successfully completed minimum
two weeks' Management Development Programme
or Departmental Induction or prescribed in- service
Training.

5. Junior
Administrative
Gcade (Non-
Functional
Selection Grade)
Level 13 in the
pay matrix (Rs.

1,18,500
2,14,100)

By Placement
on the basis of
seniority
subject to
suitability

Officers of the Service in the .lunior Administrative
Grade in level 12 in the pay maffix (Rt. 78,800 -
2,09,200) who have entered the 14tn year of the
service on the 1" January of the year calculated
from the year following the yeu of examination on
the basis of which the member of the Service was

recruited, or the year of inclusion in the select list of
.lunior Time Scale on promotion.

6, Junior
Administrative
Grade

By Promotion. Selection Officers of the Service in the Senior Time Scale in
level 11 in the pay matrix (Rs. 67 ,700 - 2,08,700)
with five years' service in the grade rendered after



Iqrrr il-qus 3(i)] qRd mT {sfq? : 3|llTIgItuT

Level 12 in the
pay matrix (Rs.

78,800
2,09,200)

appointment thereto on regular basis, who have

successfully completed minimum two weekso

Executive Development Programme or
Departmental Induction or prescribed in-service
training.

7. Senior Time
Scale
Level 1l in the
pay matrix (Rs.

67,700
2,08,700)

By Promotion Selection Officers of the Service in the Junior Time Scale in
level l0 in the pay matrix (Rs. 56,100 Rs.

1,77 ,500) with four years' service in the gxade

rendered after appointment thereto on regular basis,

who have successfully completed minimum, two 
'

weeks' Departmental Induction or prescribed in'
service Training. 

,,

8. Junior Time
Scale
Level l0 in the
pay matrix (Rs.

56,100 Rs.
1,77,500)

(i) s0%
Direct
Recruitment
(ii) s0%

Promotion

by

by

(i) Selection

(ii) Selection

(i) Through Civil Services Examination conducted

by the Commission.

(ii) Officers of Postal Service, Group 'B' in level 9
in the pay matrix (Rs.53,100 1,67,800) and

Senior Postmaster Cnade in level 8 in the pay

matrix (Rs. 47,60A 151100) with two years',

service in those grades rendered after appointment
thereto on regular basis, who have successfully
completed minimum two weeks' Departme{ntal

Induction Training. , 
,

NS!g-l: In all the grades, the crucial date for determining the eligibility of the officers for promotion to variolf
grades shall be as per the instmctions issued by the Govemment from time to time. , ' 

,i;,ll

ILA!9.2: Where juniors who have completed their quali&ing or eligibility service are being considered 
", 

#;offi
their seniors would also be considered provided they are not short of the requisite qualtfying ot eligibil$
service by more than half of such quah&ing or eligibility service or two years, whichever is lesb qnd $ve
successfully completed their probation period for promotion to the next higher grade along witlt thbir jurub.rg

who have already completed such qualifying or eligibility service.

SCIIEDULE.III

[See Sub Rule ?(3) anrl (4)]

Composition of Departmental Promotion Committee and Departmental Conlirmation Committee foi
considering cases of promotion and conlirmation of Group 'A' oflicert of Indian Postal Senico,r,i ti

sl.
No.

Grade Group 'A' Departmental Promotion/ Screening
Committee (for considering promotion) consisting

of:-

Group'A' Departmental,' 
1

Confirmation Committee (forl 
I

considering confinnation) ' i

consistingof:' ' '' l

I QI (3) (4)

I Apex Scale
Level 17 in the pay
matrix (Rs.

2,25,000)

l. Chairman or Member, Union
Public Service Commission

2. Secretary (Posts)
3. Secretary (Department of

Economic Affairs)

Chairperson

Member
Member

Not applicable

I

i.

2. Higher
Administrative
Grade+
Level 15 in the pay
matrix (Rs.

2,05,4A0-2,24,400)

l. Chairman or Member, Union - Chairperson
Public Service Commission

2. Secretary (Posts) - Member
3. Secretary (DOT) - Member

Not applicable
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Higher
Administrative
Grade

Level 15 in the pay
matrix (Rs.

1,82,200 -2,24,100)

1. Chairman or Member, - Chairperson
Union Public Service
Commission

2, Secretary (Posts) - Member

3. Member (Personnel), Postal - Member
Services Board

Not applicable

Senior
Administrative
Grade

Level 14 in the pay
matrix (Rs.

1,44,200- 2,19,200)

l. Chairman or Member, Union - Chairperson
Public Service Commission

2. Secretary (Posts) - Member

3. Member @ersonnel), Postal - Member
Services Board

Not applicable

Junior
Administrative
Grade (Non-
Functional
Selection Grade)
Level 13 in the pay
matrix (Rs.
1, 18,500
2,14,100)

l. Secretary (Posts) - Chairperson

2, Member (Personnel), Postal - Member
Services Board

3. Deputy Director General - Member
(Personnel)

4. Joint Secretary (S&V), - Member
Department of Personnel
and Training

Not applicable

Junior
Administrative
Grade

Level 12 in the pay
matrix (Rs. 78,800

- 2,09,200')

l. Chairman or Member, - Chairperson
Union Public Service
Commission

2. Member @ersonnel), Postal - Member
Services Board

3. Member (Operations), - Member
Postal Services Board

Not applicable

Senior Time Scale

Level 11 in the pay
matrix (Rs. 67,700
- 2,08,700)

l. Member (Personnel), Postal - Chairperson
Services Board

2. Deputy Director General - Member
(Personnel)

3. Deputy Director General - Member
(Establishment)

Not applicable.

Junior Time Scale
Level 10 in the pay
matrix ( Rs. 56,100

- 1,77,500)

1. Chairman or Member, - Chairperson
Union Public Service
Commission

2. Member (Personnel), Postal - Member
Services Board

3. Deputy Director General - Member
(Personnel)

1. Member - Chairperson
(Personnel),
Postal Services
Board

2. Member - Member
(Operations),
Postal Services
Board

3. Deputy - Member
Director
General

[Penr II-Spc. 3(i)]r
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SCHEDULE.IV I

[See Sub Rule l0 (3) (ii)] ':
Composition of Departmental Screening Committee for considering grant of Non-Functional Up-gradation to

the oflicers of Indian Postal Service, Group 'At
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;

:15

I

i

,i
t

Screening Committee for Non-Functional Up-gradation consisting of:; 
,,

H igher Administrative Grade 1. Secretary (Posts) - Chairperson '

2. Member (Personnel), Postal Services Board - Member ,, ,,

3. Member (Operations), Postal Services Board - Member I

Senior Administrative Grade 1 . Secretary (Posts) - Chairperson

2. Member (Personnel), Postal Services Board - Member

3. Member (Operations), Postal Services Board - Member .

Junior Administrative Grade
NFSG)

1. Secretary (Posts) - Chairperson

2, Member (Personnel), Postal Services Board - Member

3, Deputy Director General (Personnel) Member ,

Junior Adrninistrative Grade 1. Secretary (Posts) Chairperson

2, Member (Personnel), Postal Services Board - Member . ,

3. Deputy Director General (Personnel) - Member l i , ,
.:l

Senior Time Scale 1. Secretary (Posts) - Chairpersnn, , , i

2. Member (Personnel), Postal Services Board - Member l

3. Deputy Director General (Personnel) - Member

[F. No. 4-1412016-SPGJ
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