F.N0.5-1/2017-PAP
GOVERNMENT OF INDIA .
MINISTRY OF COMMUNICATION AND IT
DEPARTMENT OF POSTS
o (ESTABLISHMENT DIVISION)
DAK BHAWAN, SANSAD MARG, NEW DELHI =110 001

skokokkokkk - ) .

Dated, the \) August, 2017
To : .

ALL HEADS OF CIRCLES,

ALL GM (PAF)/DAS (P),

ALL DIRECTORS POSTAL STAFF COLLEGE INDIA/PTCs.

Sub: Implementation of the recommendatloh of the Seventh Central Pay Commission — Grant of various
Allowances to Central Government Employees. '

| am directed to forWard‘her"ewith the copies of the Ministry of Finance, Department of Expenditure’s
following Office Memorandum Nos. on the subject cited above and downloaded from the official website of that
Ministry for kind information and further necessary action in this regard.

sl. | Office Memorandum. -'V‘Subject

No. | No & date . : . A
1. | No. 27/1/2017-E.I(B) implementation of the recommendation of 7“‘, Central Pay Commission —

dated 14.07.2017 grant of split Duty Allowance to Sweepers and Farashes in Central
- ’ Secretariat and Allied Offices. L
2. No. 19039/4/2008-E.IV “Implementation of the recommendations of 7 Central Pay Commission -

dated 14.07.2017 Revision in the rates of Cycle (Maintenance) Allowance. ’ .
3. | No.13/1/2017-E.I(B) implementation of the recommendations of 7% Central Pay Commission
dated14th July,2017 regarding grant of Hard Area Allowance to the Central Government

Employees posted in the Nicobar Group of Islands and islands of Union
T ’ | Territory of Lakshadweep other than Kavaratti & Agatti. )
4, No. 11/1/2017-E.I(B) Implementation of the recommendations of 7% Central Pay Commission =

.dated18th July,2017 Grant of Special Duty Allowance for the Central Government Employees

: serving In the North Eastern Reglon and Ladakh. :

5. | No.12/1/2017-E.I|(B) Implementation on the recommendations of 7™ Central Pay Commission -
dated 18" July,2017 grant of iIsland Duty Allowance to the Central Government Employees

posted in the Andaman & Nicobar Group of Islands and islands of Union
Territory of Lakshadweep. ' ’

6. No.3/1/2017-E.li(B) Implementation of the recommendations of 7™ Central Pay Commission -
dated 19" July,2017 . Grant of Special Compensatory Allowances subsumed under Tough-
: Location Allowance. . ' :

7. No. 12-3/2016-E.NI(A) Grant of Extra Work Allowance ~(abolition of existing Caretaking
dated 20" July, 2017. Allowance, Extra Duty Aliowance, Flag Station Allowance, Flight Charge
‘ Certificate Allowance, Library Allowance, Rajbhasha Allowance and Special
Appointment Allowance) — decision of the Government on the
, - recommendation of the Seventh Central Pay Commission (7% CPC)..

8. | No.19051/1/2017-E.lV implementation of the recommendations of the Seventh Central Pay
dated 2™ August, 2017 Commission — Dress Allowance. ' :

)
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Encl: Asabove.
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Copy to:
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Sr.PPS to Secretary (Posts)/PPS toDG (Posts).
All Members of Postal Services Board.

JS&FA (Posts). ,
DDG (PAF)/Secy. (PSB))/GM (F) BDD/CGM (pL1).
All other DDs. (G) in Postal Directorate. -
CPMG, Delhi Circle, New Delhi~ 110 001.

- Guard File/Spare Copy.

DEPTL WEB SITE Through: PTC MYSORE.
caA | fA.

(Narender Prakash)
Section Officer (PAP)



No.27/1/2017-E.11(B)
Government of India
Ministry of Finance
Department of Expenditure

ek

OFFICE MEMORANDUM
Subject: Implementatjon of the recommendations of 7" Central Pay Commission
- grant of Split Duty Allowance to Sweepers and Farashes in Central

Secretariat and Allied Offices.

ek

Consequent upon the acceptance of the recommendations of Seventh Central
Pay Commission: by the Government, the President, in supersession of all existing
orders issued on the subject from time to time, is pleased to decide that the Sweepers
and Farashes working in Central Secretariat and allied offices performing split duties,
where the break in between the shift is at least 2 hours duration and they have not

* been provided residential accommodation within 1 km. of the office premises, shall be
entitied to Split Duty Allowance at the revised rate of Rs.450/- p.m.
2. The rate will further rise by 25% each time Dearness Allowance (DA) rises by
50%. :
3. These orders shall be effective from 1%t July, 2017.
4 in so far as the employees working in the Indian Audit and Accounts

Department are concerned, these orders are issued with the concurrence of the

~ Comptroller and Auditor General of India.

Hindi version will follow. @(M

(Nirmala Dev) _
Deputy Secretary to the Government of India

To _
All Ministries/Departments
Copy to: C&AG, UPSC, etc. as per standard endorsement list.

of the Government of India (as per standard distribution list).

New Delhi, the 14" July, 2017.

e




OFFIGE.}

New D, the 4% July, 2017

Subjec - implementation of the Recommendafions of thie T Central Pay Commission-  Revision in

the rates of Cycle (maintenance) Allowance.

Consequent upon the acceptance of the recommendations of the Se
and In supersassion of this pepartment O.M.No. F. 11(18)-E.V(B)62 dated 31
amendments thereafter and O.M. No.19030/3/2008-E .1V dated 29+ August, 2008
revise the rates of Cycle '(-maintenance)'-Aﬂowancev from Rs. 80/ per month to

the provisions-of SR-25.

venth Central Pay COmmussm
s August, 1862 inchuding all its

, the President is pleased to

Rs, 180/- per month subject o

2. The admissibifty of Cycie (mainteriance) Allowance il be subject to the following conditions:

(A} Theofficial conoemed maintaing and uses his own cycte for

official oumeys.

(@) Traveling Alowance (e, dely and mieage slowance) to a Govemment servant in receiptof
Cycle (maintenance) Allowangé under these orders will be regulated as under- '

@iy ForJourneys within-a radius of 8 kilomeres -
from the usual place of duty.

(i) For joumeys beyond a radius of 8 Kilometres
but not exceeding 16 Kilometres from the
place of duty- _

{8) lithe destination point falis within the local

jurisdiction.

(b) Ifthe destination point fals - .

outside the local jurisdiction.

(i) ot journeys beyond a adius of 16 kiometres -

from the usual place of duty.

"No TA

No TA.

TA  admissibie  under
normal rules, provided the
joumey 8 performed
other- wise than on @ cycle.

TA. admissible under the
normal ruies.

(C) The allowance will._noi be admissible fot the calendar month{s) wholly covered by leave, training

 or temporary transfer.

(D) Forany period of more than oné month &t a time during which & Government servant in receipt
of Cycle (maintenance) Allowanoe does not maintain 2 cycle or the cycle maintained by him
remains out of order or is not used for official journeys for any other reason, the Cycle

(maintenance) Allowance will not be admissible.

S e



9.

3. The Cycle (maintenance) Alowance under these orders shall be granied by the sanctioning
authority for a period not exceeding two years &t a time and its continuance shall be reviewed sufficiently in

advance of the expiry of such period. The sarictioning authorly may, for this. purpose, specify whenever
necessary the local jurisdiction of a Goverment servant at the time of sanctioning the allowance. They

shou!daisomakeamiawofﬁ)epostsunﬁefmewcomrmanddacidethepostsforwhnhﬂmcm
(maintenance) Allowance should be sanctioned. The Allowance may be sanctioned with reference to the
" posts-and net to the individualincumbents. .

4. These orders will be ffective from July 01, 2017,
5. In-so far as the staff serving in the Indian Audit and Accounts Department are concerned, these
orders are issued in consultation with the Comptroller & Auditor General of India.

_ ((Nirmala Dev)
Deputy Secretary 1o the Government of India
To
'All Ministries and Departments of the Government of India etc. as per standard distribution list.
Copy to:
. CAAG and UPSC etc. (with usual number of spare copies) as per standard endorsement list.



‘ . No.13/1/2017-E.II(B)
C Government of India
: Ministry of Finance
' Department of Expenditure
k%

New Delhi, the 4% July, 2017.

- : OFFICE MEMORENDUM

Subject: Implementation on the recommendations of 7t Central Pay Commission regarding grant of Hard Area
Allowance to the Central Government employees posted in the Nicobar Group of Isiands and Islands of

Union Territory of Lakshadweep other than Kavaratti & Agatti.

Consequent upon the acceptance of the-recommendations of Seventh Central Pay Commission by the Governmeﬁt,
the President, in supersession of all existing orders issued on the subject from time to time, Is pleased to decide that Central
Kiltan, Andrott, Kalpeni, Chetlat, Kadmat, Amini and

Government employees posted in Nicobar Group of Islands and Minicoy,
Bithra Islands of Lakshadweep shall be paid Hard Area Allowance at the following rates:-

: - Place where posted ' Rate per month
()Nicobar Group of Islands and Minicoy in 20% of Basic Pay
Lakshadweep Isiands , L
(iMLakshadweep Group of Islands 12% of Basic Pay
( Kiltan, Andrott, Kalpeni, Chetlat, Kadmat, Amini
and Bithra Islands)

2, The term *Basic Pay’ in the revised pay structure means the pay drawn in the prescribed Level in the Pay Matrix but

does not-Include any other type of pay llke Special Pay, efc.
‘more than one Speciél Compensatory Allowances are admissible, the CentraI‘Govem"ment

stafions  will have the opton to choose the allowance which
al Compensatory Allowances subsumed under Tough

3. In places where

employees posted in  such
benefits them the most, i.e. Hard Area Allowance or one of the Specl

Location Allowance Category-I, Il and Ill.

4, The Hard Area Allowance shall be admissible in addtion to the Island Speclal Duty Allowance, where admissible.

5. These orders shall take effect from 1¢t July, 2017.

8. These orders shall also apply to the civiian employees paid from the Defence Services Estimates and the
expenditure will be chargeable to the relevant head of the Defence Services Estimates. In respect of Armed Forces personnel
and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of Railways, respectively. :

7. In so far as the employees working in the Indian Audit and Accounts Department are concerned, these orders are
issued with the concurrence of the Comptroller and Audttor General of India. @N

Hindi version is attached.
' (Nirmala Dev) ,
Deputy Secretary to the Government of india

To ,
All MInIsfrle‘sIDepartments of the Government of India (as per standard distribution list).

Copy to: C&AG, UPSC, efc. as per stanqard endorsement list



No.11/1/2017-E.1I(B)
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, the 1% July, 2017.
OFFICE MEMORANDUM |

N S I b e e

Subject: Impiementation of the recommendations of the 7th Central Pay Commission -'Grant of Special
Duty Allowance for the Central Government employees serving in the North Eastern Region

and Ladakh.

]

Consequent upon the acceptance of the recommendations of Seventh Central Pay Commission by
the Government, the President, in supersession of all existing orders issued on the subject from time to time, .
is pleased to decide that Ceniral Goverment employees, serving in the North Eastern Region and Ladakh,
shall be paid Special Duty Allowance (SDA) at the rate of 10% of Basic Pay. o

2. The term ‘Basic Pay’ in the revised pay structure means the pay drawn in the prescribed Levels in
the Pay Matrix but does not include any other type of pay like Special Pay, efc.

3. Special Duty Allowance will not be admissible along with Tough Location Allowance. Employees will
have the additional option to avail of the benefit of Special Compensatory (Remote. Locality) Allowance

(SCRLA) as per 6" Central Pay Commission rates along with Special Duty Allowance at revised rates.

4, Special Duty Allowance shall not be admissible during the periods of leaveftraining/tour etc. beyond
full calendar month(s), in case, the employee is outside the North-Eastern Reglon and Ladakh during
jeavelftraining/tour ete. The allowance shall not be admissible during suspension and joining time.

5, These orders shall take effect from 1% July, 2017.

6. These orders shall aiso apply to the civilian employees paid from the Defence Services Estimates
and the expenditure will be chargeable to the relevant head of the Defence Services Estimates. In respect of
Armed Forces personnel and Railway employees, separate orders will be issued by the Ministry of Defence

and Ministry of Railways, respectively.

7. In so far as the employees working in the Indian Audit and Accounts Department are concerned,
these orders are issued with the concurrence of the Comptroller and Auditor General of India.

/
Hindi version is attached. . M

(Annie George Mathew)
Joint Secretary to the Government of India

To .
All Minlstries/Departments of the Governmentof India (as per standard distribution list).

Copy to: C3AG, UPSC, etc. as per standard endorsement list.

>



W No.12/1/2017-E.I(B)

Government of India
Ministry of Finance _
- Department of Expenditure
ks E

New Delni, the 18" July, 2017.

OFFICE MEMORANDUM

Subject: Implementation on the recommendations of 7% Central Pay Commission - Grant of Island Speclal
~ Duty Allowance to the Central Government em

1slands and Islands of Unlon Territory of Lakshadweep.
: Frkek

Consequent upon the ‘acceptance of the recommendations of Seventh. Central Pay Commission.by the
Government, the President, in supersession of all existing orders issued on the subject from time to time, Is pleased
to decide that Central Government employees posted in thé Andaman & Nicobar (A&N) Group of Islands and Islands
of Union Territory of Lakshadweep, shall be paid Island Special Duty Allowance atthe following rafes:-~

ployees posted [n the Andaman & Nicobar Group of

Place Wh'ereposted _ Rate per month (Rs.)

(Areas within the distance of 8 Kms. of | 10% of Basic Pay .
Municlpal limits of Capltal Towns: . '

(Port Blair In A&N.Islands, Kavaratti and Agatti In

Lakshadweep) _

()  Difflcult Areas o ' 16% of Basic.Pay
(North and Middle Andaman, South Andaman . y
excluding Port Blalr in A&N Islands, all Islands in o

Lakshadweep except Kavarati, Agattl and Minicoy)

(i) More Difficult Areas 20% of Basic Pay
(Little Andaman, Nicobar group of Islands,
Narcondam Islands, East Islands in A & N Isiands,
Minicoy in Lakshadweep) '

2. The term "Basic Pay' in the revised pay structure means the pay‘drawn' in the prescribed Level in the Pay
Matrix but does not include any other type of pay like Special Pay, efc. S -

3. [sland Special Duty Allowance shall not be admissible during the periods of leaveftraining/tour etc. beyond

full calendar month(s), in case,
Union Territory of Lakshadweep. The allowance shall not be admissible:during suspension and joining time.

4, Island Special Duty
places where more than one Special Compensatory Allowances are admissible, the Central Government employees

posted in such stations wil have the opton to  choose the allowance _ which
benefits them the most, i.e. Hard Area Allowance or one of the Special Compensatory Allowances subsumed under

Tough Location Allowance Category-l, Il and Hil.

5. - Theorders shall take eﬁectfromemy. 2017. ‘ - |
- - - Contd..2- -

the employee is outside the Andaman & Nicobar Group of Islands and Islands of

Allowance shall be admissible in addition to Hard Area Allowance, where admisshle. In



2

6.~ These orders shall also apply to the civilian employees paid from the Defence Services Estimates and the

expenditure will be chargeable to the relevant head of the Defence. Services Estimates. In respect of Armed Forces .

personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of
Railways, respectively. :

1. “In 80 far as the employees worklhg In the Indian Audit and Accounts Department are concerned, these
orders are issued with the concurrence of the Comptroller and Auditor General of India. - ' :

~ Hindi versioh Is attached. ‘ M .

~ (Annle George Mathew)
Joint Secretary to the Government of India

To : ‘

All Ministries/Departments of the Government of India (as per standard distribution list).
Copy to:

() C&AG, UPSC, etc. as per standard endorsement list.

[{1}] Chief Secretary, Andaman & Nicobar Islands and Administrator, Lakshwadweep.
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r _ No.3/1/2017-E.1I(B)

Govemnment of India .
Ministry of Finance
Department of Expenditure
*Ru® -

New Delhi, the 19 July, 2017.

Subject::«

“Consequent upon the acce
supersession of the existing orders for
Locality) Allowance, Bad Climate Allowance, Special Compensatory Sche
Allowance which have been subsumed |
these Special Compensatory Allowances

Implementation of the recommendatio
Compensatory Allowances subsumed under Tough Lo

OFFICE MEMORANDUM

ptance of the
grant of Special Comp

n Tough Location Allowance, the
(subsumed In Tough Location Allowance

ns of 7th Central Pay Commission - Grant of Speclal'
cation Allowance. :

recommendations of Seventh Centrel Pay Commission, in
ensatory Allowances viz. Special Compensatory (Remote
duled/Tribal Area Allowance and Sunderban
President is pleased to decide the rates of
) to-Central Government employees

as under- _ .
SINo. [ Name of the Allowance Category Cell .| Pay Levelin Pay | Rate per month.
' Name | Mafrix (nRsy
) Speclal Compensatory (Remote | Tough R3H1 | Level 9 and above - | 5,300
* Locality) Allowance: Location ’
() Special Compensatory | Allowance-| Level 8 and below | 4,100
(Remote Locality) Allowance ‘ N
Places covered under Part-
A&B (Annexure L&) .
(iiy -Special Compensatory | Tough R3H2 | Level 9 and above | 3,400
(Remote Locallty) Allowance Location ) - o
Places covered under Part- Allowance-|l Level 8 and below | 2,700
~ C (Annexure Iil) . _ L e
(ii) Special Compensatory | Tough R3H3 | Level 9 and above | 1,200
* (Remote Locality) Allowance Location ‘ : o SR I
Places covered under Part- Allowance-ll Level 8 and below | 1,000
D (Annexure V) ' : ' : g
- ' Tough R3H3 | Level 9.and above | 1,200
1 Bad Climate Allowance Locatien : o ,
- ‘ Allowance-lll Level 8 and below | 1,000
Tough R3H3 | Level 9 and above | 1,200
(i Tribal Area Allowance Location ‘
: Allowance-|l} | evel 8 and below | 1,000
o Tough R3H3 | Level9 and above | 1,200
(v Sunderban Allowance - Location :
' ‘ Allowance- |l Level 8 and below | 1,000
2, These rates shall increase by 25 per cent whenever the Deamess Allowance payable on the revised pay

structure goes up by 50 per cent.

3.

" The term 'Pay Level

in the revised pay structure means the 'Level in the Pay Matrix.

Contd. 2"

L el



- 2.

i

4 In respect of those employees who opt to bontlnue in their pre-revised pay structure/Pay scales, the
comresponding Level in the Pay Matrix of the post occupied on 01.01.2016 as indicated in CCS (Revised Pay) Rules,

2016 would determine the allowance under these orders.

5. | Sunderban Allowance categorised "as- Tough Location Allowance-lll shall be admissible to the Central
Govemment civilian employees working in Sunderban areas South of Dampler Hodge’s line, _namély, Bhagatush

~ Khall (Rampura), Kumirmari (Bagna), Jhlnga Khall, Sajnakhall, Gosaba, Amlamathl (Bldya),..(?anhlng, Kultall,

Piyall, Nalgaraha, Raldighl, Bhanchl, Pathar Paratima, Bhagabatpur,’Saptamukhl.ANamkh_a,n’a, Sikarpur, Kakdwip,
Sagar, Mousini, Kalinagar, Haroa, Hingalgan), Basantl, Kuemarl, Kultola, Ghusighata (Kultl) area. The allowance
shall be admissible only upto the peri_od jor which the Government of West Bengal continues to pay this ‘allowance fo Its

employees. o _ o Sy ‘
6. Scheduled/Tribal Area Allowance and Bad’ Climate Allowarice categarised as Tough 'Lbdatibh AiloWano'e,-lli

shall be admissible only in those Statés where Scheduled/Tribal Area Allowance and Bad Climate :Allowance are

admissible and shall be discontinued in those States where it has been discontinued for the: State Government
employees with effect from the date(s) of such discontinuance. '

7. Inthe event of a place falling In more than one category, the higher rate of Tough Location Allowance will be
applicable. : o - '
8. | Tough Location Allowances shall not be admissible along with Special Duty Allowance.' However, empldyees

have the option for continuing Special Compenisatory (Remote Locality) Allowance at old rates of 61 CPC, where it was
admissible, along with Special Duty Allowance at revised rate of10%of BasicPay. =~ = - :

8. Employees may exercise their option to choose either Hard Aréa Allowance which ls admissible alongWIth

~ Island Special Duty Allowance or one of the Special Compensatory Allowance, subsumed under Tough Location

Allowance as mentioned in Para 1 above. .-
10.  These orders take effect from 1% July, 2017.

1. These orders shall also apply to the civilian empldyees paid from the Defenﬁe Services Estiméies and “the
expenditure will be chargeable to the relevant head of the Defence Services Estimates. In regard to Armed Forces
personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of Railways,

respectively.

12, In so far as the employees working in the Indian’ Audit and Accounts Department ére concemed, these orders
are issued with the concurrence of the Comptroller and Audifor General of India. o

Hindj version is attached. , e

" (Annie George Mathew)
Joint Secretary to the Govemment of India

To

All Minstries/Departments of the Government of lnd!a as per standard dlstribution list.
Copy to: C&AG, UPSC, etc. as per standard endorsement list. '



'SUBSUMED IN TOUG

' ANNEXURE TO

N

~  ANNEXURE-
DEPARTMENT OF EXPENDITURE

O.M. NO: 3/1/2017-E.II(B) DATED 19 JULY, 2017

AREAS ELIGIBLE FOR GRANT OF SPECIAL COMPENSATORY (REMOTE LOCALITY) ALLOWANCE

LOCATION ALLOWANCE .

_____M___[__'[__H___L———lL—‘

AREAS INCLUDED IN PART ‘A’

"SNo. | Name of States “Areas covered A
"1 | ANDAMAN AND NICOBAR ISLANDS Viddle Andamans, North Andaman, Little Andaman, Nicobar and
‘ : Narcondum lslands. | '
2, ARUNACHAL PRADESH "Difficult Areas of Arunachal Pradesh
3 HIMACHAL PRADESH 1. Chamba District

(I Viliages:

(a) Pangi Tehsil ‘
(b) Following Panchayats and \(Illages of Bharmour Tehsil:
(i) Panchayats: Badgaun, Bajol, Deol Kugti, Neyagam and Tunda

Panchayat Chauhata. o |

Ghatu of Gram,'Panchayat Jagat, Kanars! of Gram

(b) 15/20 Area

(2) Kinnaur District
(a) Asrang, Chitkul and Hango Kuno/Charang Panchayats.

. Nathpa and Rupi. o
(c) Pooh sub-Division, excluding the Panchayat Areas specified abave. |

comprising the Gram Panchayats of Chhota Khamba, |

(3) Kullu District

15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats of Kharga,
Kushwar and Sarga S

~Zy Lahaul and Spit District
Entire area of Lahaul and Spit

) Shimia District

15/20 Area of Rampur Tehsil comprising of Panchayats of Koot, Labana-
Sadana, Sarpara and Chandi-Branda.




a2

|4 JAMMU & KASHMIR

1. Kathua District

Niabat Bani, Lohi, Malhar and Macchodi,

2, Udhampur District

(2) Dudu Basantgarh, Lander Bhamag lllaga, Thakiakote and Nagote,
(b) All Areas in Mahore Teh

sil othér than those (ncluded In Part B

|
3. Doda District ' _
llagas of Padder and Niabat Nowgam in Kashmlr Tehsll,

4, Leh District

(a) Noyama and Nobre,

(b) Zanskar 3
() All other pleces inthe Distrit, -
5. Baramulla District

\

Entire Gurez-Nirabat, Tangdar Sub-Division and Keran llaga

LAKSHADWEEP Entire Union Territory. ‘

MIZORAM Chimptuipu District and Areas beyond 25 km from Lunglei Town in
Lunglei District.

SIKKIM Entire’ State, -

UTTARAKHAND Areas under Chamol| -Pithoragarh, Utta

rkashi, Rudraprayag and
Champavat Districts, ' '




ANNEXURE-Il

SUBSUMED IN TOUGH LOCATION ALLOWANCE -k

AREAS INCLUDED IN PART B’

S.No. | Name of the States

Areas covered

-ANDAMAN AND NICOBAR ISLANDS

South Andaman (Including Port Blalr

1
2, ARUNACHAL PRADESH

Throughout Arinachal Pradesh other fhan those declaréd as
.| Difficult Areas. L

3 HIMACHAL PRADESH

1. Chamba District

Bharmour Tehsil, excluding Panchayats and Villages
included in Part ‘A", .

2, Kangra District

Arees of Bara Bhangal and Chhota Bhangal,

3. Klnnaur District
Entire District other than Areas included in Part ‘A

4, Shimla District

(e) Dodra-Kawar Tehsll.

(b) Gram Panchayats of Darkali in Rampur, Kashapath
Tehsil and Munish.

(c) Ghori Chaibis of Pargana Sarahan.

4, JAMMU & KASHMIR

1. Udhampur District
Areas up to Goel from Kamban side and Areas upto

~ Amas from Keasi side In Tehsil Mahore

2. Baraknulla District
Matchill

| 5, MIZORAM Entire Lunglei District excluding Areas beyond 25 km from
! Lunglei Town

\ 6. | NAGALAND Entire State.

1. TRIPURA Difficult Areas of Tripura.

\

|

WL
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ANNEXURE-lI|

AREAS ELIGIBLE FOR GRANT OF §PEéIAL COMPENSATORY (REMOTE LOCALITY) ALLOWANCE
SUBSUMED IN TOUGH LOCATION ALLOWANCE -ll, -

AREAS [NCLUDED IN PART ‘'C’

4. | HIMACHAL PRADESH

1. Chamba District

(a) Jhandru Panchayat in Bhartiyat Tehsil,”
(b) Churah Tehsil

(c) Dalhousle Town (including Banikhet proper):

2. Kullu District - - .
(a) Outer Seraj (excluding Villages:of Jakat-Khana and Burow in
Nirmand Tehsil). -
(b) Entire District (excluding outer Seraj area and Pargana of Pandrabis
but including villages Jakat-Khana and Burao of Tehsll Nirmand)

3. Mandi District

{a) Chhuhar Valley (Jogindernagar Tehsil).

(b) Folldwing Panchayats in Thunag Tehsil:
Bagraa, Chhatri, Chhotdhar, Garagushain, Gatoo, Gharyas, Janjheli,
Jaryar, Johar Kalhanl  Kalwan, Kholanal, Loth, Sllibagi, Samachan,
Thachdhar, Tachi and Thana. '

(c) Following Panchayats of Dharampur Block:
Binga, Kamlah, Saklana, Tanyar and Tarakholah.

(d) Following Panchayats of Karsog Tehsil: Balidhar, Bagra, Gopalpur,
Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban.

- {e) Following Panchayats of Sundernagar Tehsil:
* Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja.




‘L\u .

ubn

"4 Kangra District

(I) Dharamsala Town and the following offices located outslde its Municipal
limits but Included In Dharamsala Town for purposes of eligibliity to Special
Compensatory [Remote Locallty] -
Allowance:
(ay Women's ITI, Dari.
(b) Mechanical Workshop, Ramnagar.
~(¢) Child Welfare anid Town and Colintry Planning Offices, Sakoh.
" (d) GRSF Office at lower Sakoh. o '
(e) Kangra Milk Supply Scheme, Dugiat.
{f) K.R.T.C. Workshop, Sudher.
(g) Zonal Malaria Office, Dari.
(h) Forest Corporation Office, Shamnager.
() Tea Factory, Dari.
() 1.P.H. Sub-Division, Dari
(k) Settiement Office, Shamnagar.
- (l) Binwa Project, Shamnagar. )
(ll) Palampur Town, Including HPKW Campus at Palampur and the following
offices located outside its Municipal limits but included in Palampur Town for
this purpose:
(a) H.P. Krishi Vlshwawdhyalaya campus.
(b) Cattle Development Office/Jersey Farm, Banuri,
(c) Séricurmre Officefindo-German Agricutture Workshop/HPPWD
Division, Bundla.
(d) Electrical Sub-Division, Lohna.
(e) D.P.0O. Corporation, Bundla.
(f) Electrical HPSE Division, Ghuggar.
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5. Shimla District
() (a) Chopal TehsiL.
{b) (i) Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of Pargana
Sarahan.
(1i) Deothi Gram Panchayat of Taklesh Area,
(iii) Pargana Barabis. '
(v) Kasba Rampur and Ghori Nog of Pargana Rampur of Rampur
Tehsil.

() Shimla Town and its suburbs (Dhalli Jatog; Kasumptl ‘Mashobra, -
Taradevi and Tutu)

6. Sirmaur District
a) Following Panchayats: .
(i) Bani, Bakhall (Pachhad Tehsl)
(1) Bharog, Bherier! (Paonta Tehsil
(i) Birla (Nahan Tehsil)
(iv) Dibber (Pachhad Tehsil)
(v) Thana Kasoga (Nahan Tehsil)
(b) Thansglri Tract

Solan Distrlct
. Mangal Panchayat

JAMMU & KASHMIR

(a) Areas in Poonch and Rajouri Districts excluding the towns of Poonch
and Rajouri and Sunderbani and other Urban areas in the two
Districts.

(b) Areas not included in Parts ‘A’, ‘B’ and (a) of Part ‘C' above, but

places which may be declared as qualifying for Border Allowance
from time to time by the State Government for their own staff,

which are within a distance of 8 km from the line of actual control or at

MANIPUR

Entire State.

MIZORAM

Entire Aizwal District.

TRIPURA

Entire State other than areas declared as Difficult ones and Included In
Part‘B'.




ANNEXURE-IV

AREAS ELIGIBLE FOR GRANT OF SPECIAL COMPENSATORY (REMOTE LOCALITY) ALI;OWANQE'

SUBSUMED IN TOUGH LOCATION ALLO ANCE -llI

AREAS INCLUDED IN PART ‘D’

ASSAM

Entire State

HIMACHAL PRAbESH

The remaining Areas of Himachal Pradesh not included in any of the

Parts 'A’, 'B'and 'C’.

MEGHALAYA

Entire Stat_e.

\§
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SIS B . Ministry of Finance

PSR , R Department of Expenditure ‘
..~ (EN-ABranch) .

Sub: Grant of Extra Work Allowance- {abolition of existing Caretaking Allowance, Extra Duty Allowance,
Flag Station Allowance, Flight Charge Certificate Allowance, Library Allowance, Rajbhasha Allowance
and Special Appointment Allowance) - decision of the Government on the recommendation of the
Seventh Central Pay Commission{T#CPC). =~ o ‘

*fip{

The undersigned is irected to say that the decisions of the Govemment on various allowances based on the
recommendations of the 7% Central Pay Commission and in the light of the recommendations of the Committee
under the Chairmanship of Finance Secretary have since been notified vide Resolution No.11-1/2016-IC, dated 6*

July, 2017. R N ,

2. hs mentoned in the Appandix of the sed Resoluion, dafed 8% Jul, 2017, the exising alowances vi.
Caretaking Alowance (51, No. 22 of Appendicl, s at present govemed under this Depar

epartment's OM: No.
7(24)/2008/E. 1A dated 22.9.2008), Exira Duty Allowance (SI. No. 57 of Appendix-l), Flag Station Allowance (S1.
‘ No. 64 of Appendix-ll), Flight Charge Certificate Allowance (SI. No. 6§of Appendix-1l, Library Aliowance (Sl. No.
‘ ~ 100 of Appendix-1i, Rajbhasha Allowance (SI. No. 136 of Appendix-If) and Special Appointment Allowance (SI. No.
‘ 157 of Appendix-) have been abolished as & separate allowance and the eligible employees are now to be
| governed by the newly proposed Extra Work Allowance. AR EE : : .
3. Accordingly, the above allowances shall stand abolished and the President is pleased to decide that the
 eligibie employees shall now be covered under a new Extra Work Allowance which shall be govemed as under:

}
| _ a) Extra Work Allowancs will be paid ata uniform rate of 2% (two percent) of the basic pay per month.
b) Anemployee shall receive this allowance for a maximum period of one year, and there should be minimum
gap of one year before the same employee Is deployed for similar duties again. -
¢) This allowance shall not be combined i.e. if the same employee is performing two or more such duties and
" is eligitie for 2% (two percent) allowance for each add-on, then the total Extra Work Allowance payabale

. will remain capped at 2% {two percent) of basic pay. | |
4 Inrespect of the existing Special Appointment Allowanc, which stands abolished, apert fom the existing

ajigibb employees, Assistant Sub-Inspector (Radio Mechanic), Assistant Sub Inspector (Radio Operator) and Sub

Inspector (Radio Mechanic) are also to be included in the list eligible for Extra Wok Allowance at the rate of 2% of

~ Basic Pay per month with the conditions recommended by the 7 CPC.
5. These orders shall effective from 1% July, 2017. |
6. In &0 far 2s persons serving in the Indian Auit & Accounts Deparment are concemed, these orders issues after

1 . consultation with the Comptrolier & Auditor General of India.
(Annie George Mathew)

- Joint Secretary to the Govemment of india
To - il |
All Ministries/Departments



No.19051/1/12017-E.IV

~ Government of Indla
Ministry of Finance

Department of Expenditure

* New Delh, the 2¢¢ August 2017
. OFFICE MEMORANDUM - |

Ve e —

Subject: - Implementation of the recommendations of the Seventh Central Pay Commission. — Dress |
' Allowance. ‘ : _ _ _ .

~ Consequent upon the decisions taken by the Government on the recommendations of the Seventh
Central Pay Commigsion, in supersession of the existing orders relating to Uniform related Allowances viz.
Clothing Allowance, Inftial Equipment Allowance, Kit Maintenance -Allowancs, Robe Allowance, -Robe

' Malntenance Allowance, Shoe Allowance, Uniform Allowance and Washing Allowance which have been

subsumed in @ single Dress Allowance, - the President is pleased to decide the rates of Dress Allowance in r/o

~ the following categories of Central Government employees as under:-

S.No. | Category of employee - ‘ Rate per annum
1. Special Protection Group (SPG) Operational 27,800/
Special Protection Group (SPG) Non-operational 21,225)-

2, Officers of Amy /IAF/ Nawy/ CAPFs/CPOs RPF/RPSF/IPS/Coast Guard. | 20,000/
3 MINS officers, Officers of DANIPSIACP of Delhi Police/ other Union | 15,000/

| Territorles.

4. “Executive staff of Customs, Centrel Excise and Narcotics Department (both | 10,000/~
in summer and summer-cum-winter), Indian Corporate Law. Service (ICLS)
Officers , Legal officers in NIA, Bureau of Immigration Personal (In
Mumbal, Chennai, Delhl, Amritsar, Kolkatte and all check points of Bureau
of Immigration) PBORs of Defence Services / CAPFs/RPF/Police Forces of
Union Teritories and Indian Coast Guard, Station Masters of Indian
- | Railways.

5. Other categories of staff who were supplied Uniforms and are required to | 5000/-
wear them regularly Iike Treckmen, Running staff of Indian Railways, Staff
Car Drivers, MTS, Canteen staff of Non-Statutory Departmental Canteens,
elc. . . ‘ .

6. Nurses '

1800/~ per month

2. Allowances related to maintenance, washing of Uniform are subsumed in. Dress A\Iowénce and will not ~
‘be payable separately. ' o ' ' ‘

3. Further categories of staff who were earlier being provided Uniforms, will henceforth not be provided -
“with Uniforms. - o :

4 The amount of Dress Allowance shall be credited to the salary of employees directly once a year in the -
month of July. - _

5. This allowance covers only the basic uniform of the employees. Any special clothing like that provided
at Siachen Glacier or inside submarine or fluorescent clothing provided to Trackmen or Indian Rellways or to IB

_ personnel posted at high altitudes will continue to be provided by the concerned Ministry as per existing norms.

6. Outfit Allowance, paid to Indlan Foreign Service ofﬂcers,and employees will continue to be provided 8s
befors, Is enhanced by 50%.. | ' |
1. The rates of Dress Allowance will go up by 25% each time Dearness Allowance rises by 50%. '

g.  These orders shall take effect from 01+ July, 2017.

28|¢
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9. Separate orders will be issued by Ministry of Defence, Ministry of Home Affairs, Ministry of Rallways,
Ministry of Health & Family Welfare, Ministry of Corporate Affairs, Ministry of External Affairs, Department. of
Revenue, Department of Personnel & Training and Cabinet Secretariat in respect of employees of these
Ministries/ Departments. o

~10.  Insofar as the persons serving In the Indlan Audit & Accounts Department are concerned, these orders
Issue in consultation with the Comptroller & Auditor General of India. ‘ : :

- Hindi verslon Is attached. . B W

. (Annie George Mathew)
- Joint Secretary to the Government of India

To,
* All Ministries and Departments of the Govt. of India etc. as per standard distribution llst.
Copyto: C&AG and U.P.S.C., efc. as per standard endorsement list. '



