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T &R, 612(3r).—reafa, SfEam™ F s=ee 309 F TTqE T Yad ARRAT FT TART Fd g0
ST AIRA T ST 9T (FHg F') 91 979, 1987 F7 STTEwA0 Fed gu, 39 aral & raary, g UH srfesaor
q I F3har AT 8, AT FIA AT AT AT TAT B, AT ST FAT F T FH TGL I AAT T TEIS TAT FaT-
oret T fafagwe e 3 oo Mo e a=m €, sratg—
1. Hiere AT S} y—
(1) == st =1 giereg 9 I = ¥4 (J9E FOUL) 9ot 49, 2016 2
(2) I, TSI H TR TR T A T TG 2|
2. TR —= = M= #, 99 % Jw 97 Ut 7 21
(F) TR F T ATE HAT AR ST €,
(@)  “faanta sata afafa” - G O e § zaa v atafa T stsa g Seewr e 29 FeEt
& I 3 ® Iyafda Rl ff = & qfeweor o = w3 & forg o o 2,
(M  “Frania giewr afufa” - B 9 I | zaa v 9t g aftinm g S 1o 2 a9
Rt it st 3§ srafita Gl o I ® qfesor uw o & o e g

3097 GI/2016 (1)



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART ITI—SEC. 3(i)]

(@  “Frarfr sm-de gt a o gt @ afa 2 S a1 = faat & aag= 3§
STRTT FiAts TTEHa U (TFTF: 799 I=) H AN gq ¥ A= T 4 | FI=ueida
AF(CTT IAT T el o [orT T 137 2,5
() oA F FET AT F A F U] T WA o6 oI SART gIRT A ffae far wiar &
At 2;
(@ U= A e (2) § Rt T AT g
@) FafEg dar ¥ G I § Fyiha g F saqae 39 3T § 399 % Iuia I § i TS
Tar & srafa F g, o e v srafyr steram safey #r f enfae G o g e =g
Tt T SAferg=aT F T9T T2 ¥ g HaTd SAhAl il JIesdl il ATHeT Fi o (o0 T
H w@T 7 g, fores & TRt TR JT SEeh STasRteT I ST STt TTErequr erofa A
H FTF % FLOT 9g U 7 HAT Bl
()  “IIEET SR SR A SIS 7 3 dgt T S 9 & ST Aees 366 &
FHET: UL (24) T GUL (25) F aviq <F7 AT &;
(@) o OEE A H S g a6 T ST S ST S qE e g
@) “GEr T [ 3 F siaeta Ied G =1 4T Afend g
()  aagEr ¥ T AT F Ay qone SqEEr & ST g
3. AT T TSA—(1) T TF TS a1 git S A= STh &aT, I9g ‘F Fgl ST 37 =od Fa7 6
S = 7 3 siavia e g o ==fee anferer 2
(2) == Tar § geAferd gyt 98T # T F UGl F ®T § GF(0hd AT ST
(3) 3 fA=w 3(1) H = [Mfdve sttt gy &t w2 Fafwa e #ar & o, F s=iE
=4 =T 3 S g & ager ot R T g, savsar, qfewe, Wi, Shfoasd I S
FoT o TATSIA o oI srge ¥ar o &7 # it STt
4. R wifgerh:—ar 1 s wfesT 9T SR, §9 S 9T SR §9rad, ST

framr grm

5. ¥, FHATRAT H TfaTa d&r i gadht qridaraT: —(1) =7 F=41 F a9 g it aa & gar
& fafore U=t % wrferpa womelY =it it e, s I | Iat i 6T 997 399 9T AT IS Aq9 q7qar
SHH HaG AqTHE aAT a9, T = 1-| § e & o g)

(2) == =ET F o 9 fT aE U7 qgr I A F Far F Ffee 3=t § e warh
FHATIAT T TCAT, THT-THT T b 1T THRTE GO STTITT il SITUIT 3T T FTAATC F AT I T
o T gl
6. a1 F I —(1) =7 F9d F oy g9 f adw T @ Jar § T sfgwrdy awmfoa g o
FgA-l ¥ fAface At =7 § 9T =1 541, 99 ‘F ° 92 of Matud swemw 9% AgEa T S e
2l

(2) = FIAT F AA T F T9ATT T SAf<h A T 9T IS H Fded g R0 S ¥ A8 UHY
Rgf*e 7 aE & qETET IS 9T HAT H A 2RI
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7. a1 ¥ RgfReat—(1) 737 F arfes Toa F Iuwia G off I § Rt o & € wgfa F
STHTT AT SO

(2) s gEIEE T = gfaed (50%) RRAAT #1 avRT g 99T-99T 9% a9y U 37
Srferf=a [T o ST AT ST SATTed et JaT T & STETe 9% el qet gy 937 S

(3) TS FHAATT =l AT T=ATH TTaerd (50%) RREAT F STLAT-3 F TETATL (o AT TIe i
TITT T FRIQ o STET 9% SART & 972 90 Fiteh aqgHar-2 § g Sumast & Jqar ST 94T,
q9g @ 3T SUTS TEenTEe? (9300-34800 %.  Ia+ o€ oY UT Ia- TIAT aq=4917 ¥ 4800 F. I IaA)
o T&I I T T ST SO

(4) FAT F FATS JAEAF I (TFTF 739 UT) * FATT SIcs FHIA 3T 399 JU< 6 I&i I
e, TET-2 F ITEdl F TR, AqgA-3 F AqARE Toq AR Tt Fiffa fir et %

YT I ‘T G FhAT ST fHte 9877 Jq9aA (a9 32) 9% HAaee saesar & e 7w
FoRaT ST STifer oTEE-3 o qaqed Tiod [ania Fieata SiHfd =l STqeErsl & e 98 ITgFaar &
FeFefieT g

8. gfEfter—(1) fem 7 % 39 fFw (2) sterar 3 A (3) 3 siasta Heft st srerat Tiefa g At
# A srfermrfat iy afiefier srafer 2 o £ gefr:

TR AHA-THT T FLHTT T ST STaeN o STET TR, THetar i srafdr agr ady 2

Teeq a8 S T et sty % fawar & oo w o ot Tt o safe & @@t *

TIATA HTLTIUG: S TeaTg H [oraT SITuAT S 3aq safer § UHT i & FICON F G FaArera ATerehel il
forfa = & sgf=a T sTom

(2) ufETeT srorar Fwre | e @ #7991, sAfgEme i Tt Fie F O e awer s
e, Fafae sram o s e § i & Sl s aanfRafa STy 1o ik F feg e d
I AT AT ST

(3) =t Forfeafa forelt afieteat srorar foRet oft fawqme 1 safer & S, T M Ag T a1 &
srfersRTy Tt fRpf=r o forg er 421 2, a7 99T AT F SFET T Al g AaT Jar § ek Rgfe a0
gTRE T8 9% ATEehTey il Sfaataa, TarfRata wT adt g

(4) ToreT afEter sraEr el fBeare & sEte & S savgeft &1 afE e & a7 F @
LA T O o BT H LRI 6 TTAEAT o UH TISTRH ST AT T STITAT FLAT G, TAT TLAT I 970
FEAT gRIT (TReat it T8eaT | ), ST 3T 3 907 |

(5) TRATAT & HATAT 7T HIHAT & ool |, T¥qAT GLhT G qAHI-HHT T ST Q9T ar
AT T AT EhM|
9. SASSAT:—(1) 27 =T F I8 U TH AT oF TeET1 0l Haidd SAesar 39 Fawl o e g i
AT & g Tor-fRgtia s gefea It & sht dafera saesar g
e A% =0 FaT  CRft aae i Svsar o et F gy g9 F 1@ Rt T8 i T 2 97 ' g
THI-AHT I¥ ST ATH AR 6 ST 38 SaTa AT S|

(2) I T F T9ATT = HAT H Al FohU MU =ARAT T SATSAT T =0 Fael H TR I
THT-THT IT AT TTHTT AR o ST TATA T SITus |
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(3) SHIFT IUTELT § rtue 9 R MU srfeTRat F SUTSar & SART & GRHeT H T g
e BT ST
10. i STET—(1) ST FHT T o GFFT Gal o AT TTH I AT o6 ATIRT il FRE Fex
H uF fa9w IT % forw aa+ dT 3, 399 T 4 97 67000-79000 F. F 357 FAAF I # AT IT 379 *
AT AT ST &, AT ST HaT 6 o9  Sarad ATEhr S o6 &7 a9 a7 S8 (T8 SATS gId & 9T oieg, 39
e HawT 7 st Ted qgl R AT 8, ST TATH AT J47 % 39 ATt &7 39 @99 3T # F4 g
H JATAT T G & AFCAF AT 9T T IS TTAT STTHT [<IT IO
(2) fa9w IT a9 | == & forw ‘S=wrs’ afga adt gt am=ar amde o T=ta qe=a #
3= AqTHI T&TF FohT ST o 70 -89 o a8/ Q27 FHA7 [
(3) ST @vE (1) H A sTFfcash I=a9 TaT= oA ST
(i) vz TTHIT T GHI-T9T 92 AT Rem-FHgen & g4,
(i) STILAT-4 | TATTATH TGS S-S 1 FH{ T HRTen & SFqam |
1. ar-ad—(1) =7 747 % foru g sty gt off #ar 3 % forw el grm, SmH & dar
TAT HAT STh FAT, IR § STTAT AT o ATZL ATHHA B
(2) UF AHAT F HIT H TH AT F IT ATAHILAT ol 4T od Soreen 0 =9 =i & qga e
T Tl [T AT &; I [T qHIA-THT I AN STl Fva [ (& AT o SATARTAT  ATETC & gl
12. FA@ar—=r ke
(F) S vE sih & e gt ar S ol sitfa 7, Bere g ar
(@) FSrE o1 of T A7 STt AT o SHad gid gu el sFi<h & faarg 6T &;

= EaT § AgRE &7 9 T8l Rl
I TS TLHIT AT GHTETT 2l STAT g 1o UAT foarg UH a4t i f5arg & o7 Tershe &l

AT T f3fer 3 el srgerr 8 e Uer e o forw s e 2, A g et st vz em
TAAT F G & T
13. o v fi afe—ser g &t 78 7= g B U w7 sraems ar g6 g, 98t a8 39 o
ST T g, Ive, AGaG Fleh AT T Al TaT AN F TOrHe Fh, =4 At & Fret uraer & et a9
T WERT o SARAT ol aTad, ST FIET AT T qehaii|
14, SR —= FIwl & A arq UH A, - § ge oY v Ramadi o a9 J@l STent,
ST I3 g7 = "9 § quA-99T 9 HEe T SRl & ATE Aqgiad Sidal, e S
STfet, e foge At qd GfFet oiiT s {3 gant & safei & forg Sumey et srferd 2|

AT -1
[ev faw -6 (1) <€]
EE 9T Jaq de quT YT a9 | Wikga @&Ar
. HYET AqTHTT
(1 2 (3) 4 ()
1. a@jwmﬁ?ﬁ HEE, ST AAT ATS 75,500-80,000 . 06
+
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2. | 3= YATHAE | HEA ATEATRY A Aq9T HET WEIIEdF | 67,000-79,000 . 26
Ie soraT Afves I wEThRerF, e, TH wEHe
Fraas i =T SRt srereT FHaed
3. |afs TEeHTEEY T ATAT ST FRMH<F FIAT | 9a4 se-4 73
TAAF IT | werwde® swar o7 fAgerd, Th s@we | 37,400-67,000 .
foreard wredi =T srehraT sreraT wHeT +10,000 35 Fa=
4. | FE Fas sty Meas =& 9a1 F9ar JUY | 9ad se-4 Fies Fdex 9=t
FITEF  UT | WA AT §F 9k A= wEGeT | 37,400-67,000 . FT 30% (FTT
(3rpreas = + 8,700 3= ¥ Ffres qeT-ATT §
) T% TAT T
FUT), T HATS
ERIEIEED
afed g He
TS TeTE=H
Iz #ir rfeEa
AT & ATeF Tl
LN
5. | &t o worar e, =T Far Ay eqe | 999 9€-3 105
ST AT | wrerraterss srora s Fraers aom wqes | 15.600-39,100 =.
+7,600 . I a9
6. |ats HHA- | GEEF WEIHQUF ATAT ST WEIIELF AAAT | 999 92-3 179
AT Fies Aefters, STHET 94T ass Adters, ¥ | 15,600-39,100 =.
TTh HAT ATAT HEAH TEEHEL LA FAT4T | + 6 600 I Ta+
HET TIEeHTE 94T 37 e srrar a9qd
7. | €t GHA- | AT HEMHQAE ATAT 3T HEIGLF AT | 9dd 92-3 67
AT Fies Aefters, STHAT 4T TS Aters, ¥ | 15,600-39,100 =.
ST HAT AT HEAF TECHTEL AT AAAT | + 5 400 %. I
e TIEeHTET AIaT 37 a9 T9ar a9qeq
8. srefera 105
T 561

FTAT -2
[Faw-73E]

I =1 Jar ¥ AR A9T F anfie wder 181 1 A = afaiRat § gl F R s R
e & Wi $t vgfy, N F7 & vF =Aqw 95 v

.9 | I sff & |+ =wRa | O % R e=e w1 & 6] gEaw agE aar
LrAL 9T T iR-
ERIECR
M @ (3) 4) (5)
1. =9 JaEEE IS+ Tre ERL T e w RgF F mm@ fir =@ I+ 01 aw
(75,500 - 80,000/-%.) g # FAT F AT 67,000-79,000 F qqAETH H I=A
JITH A U= H HAT o ATTFRET |
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S PRI IC e T ERL afaa s o= Agf<F % 79T it € = I H 03 AW
37,400-67,000/-%. & AqHTT | TS Temai=® IS |
AT % ATIFHET 99T =0 HaT § T F H 25 U Al
Frafag war afga Few afvs ya=fas = & v @ F:q
01 T i HAT g =TT, ™A =Faw 02 avarg &
S=aae fawe FEwR seEr Funie s seat
et aarreti= Jfrere awaargas 2T 6T g
afves garEfasd I | Fretd ERE] TS gorEtE I AT aptors T e, 7y Rt
(¥ 377 10,000/ | AT AT T% R 3 qesTe 1 TS 2, Fhr st e
Afed Ja 43 4, % 08 AT 1 T FT 3 AT AAA dve-3 ¥, 7,600/, %
37,400-67,000/-%.) I ¥T9 ¥ =TT 15,600-39,100/-%. ¥ IqwT F, FAS
JTETAE IS § HAT F ATIFHET F9aT =7 a1 § T F
el & 17 a9 §T fFafaa dar afza Sed wfes gamfas
T2 (TFfcas 999 U2) F a7 Hics Fomafas I § +9 9
w9 9 a9 Hit fFafaT Far g TR, Segis =maw &
AT T Yagd faame wrwn orar faanfir gfassraa
s Tt Harshreti= sfereqor g=7 g
HS FATEAF IT | SUASHAT | - T §-3 #, 7,600/ ¥ ¥= Fa4 ¥ @A 15,600-
(rgiorn St ) | ¥ e 30,100/, ¥ ST # Hes ST T ¥ dar %
(1= 37 8,700/ | T SRR Rt e ¥ et A 7 v A A 01
SIEANNC SR N Sl PN SEET F FAT F 14 7 q¥ w7 forw g ek a0
37,400-67,000/%) | zror I I HAT AT 6F 75 AT FHAT Teid A FwA
THA-ATT &l F399 A1 | ATHHA 91
HATS gemEAE U | Trefd ERL e sram 9% FfF % Temma it € T\ I § = au
(7,600 %. % I aa7 | T #T HAT F AT ga9 5€-3 # 6,600/-%. F Y= Aq9 AR
afgd aq  d=-3 15,600-39,100/-%. 3 Faawra # afres e # a1 ¥
15,600-39,100/-%.) FfepTT fSegie a7 AvdTg T FrE9Ted f&Awe FEawe
gaar fFanir afaema seEr [gaifta aEmEes
TTreAoT FReATIA® T AT 2
Fies gRIAE (I | Tretd ERL e sram av Rgfie % g9 i 15 =9 U= H A ad
a9 6,600/-%. FfgT | T #T TAT % ATT 9a9 92-3 H, 5,400/-%. F IT qq9 d@ied
Ja+ d=-3, 15,600- 15,600-39,100/-%. F IqTHTT | FHACS THAFTT § 4T %
39,100/-%. afeart gl a1 grarg &1 faanfte afasera sreEr
fafea Farsret st awaar@s =1 B &
Frfs AT (i) KRR (i) SRIRT BT ST R FaT ToreT % Areas &
(5,400/-%. F U= A diefiodT
Afed  ATT  de-3) 3T 50% (i) TR e 9% Rrgfe 3 qese 1 7€ 37 ISt # A
15,600-39,100/-%) | (i) Sr=fe T F4T F AT Ja9 92-2 #, 4,800/-%. F IT qq4
BT 50% | (i) = af2d 9,300-34,800/-%. F FaTHTT & =TF F4AT, AT =T

T AT dreedTEeT U A Atewt, [l =Faq v
o w1 fAaniT gaeers Jfe aRdaargas 1T
T 2n
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fequor 1:
feoqur 2:

feequr 3:

fafe= A=t & Wit & forg stferamtiat i arerar staania # & forg =9 990 3=t § [oias
TG LRI T THT-THT T T AL o ST g |

STel UH Fives ARl & e 8, S oToet sigeh A7 arerar §ar T #T A 8, T & o
o= 3T ST 72T 21, 98T S Suts sAfRdl & gag § o fEE R Soe 9w 3g 99 9@
o I9eh gTRT T TS UHT STE e AT ITAAT FAT, FUTTd ST T TT=IdT HaT o el & T8k & A7 &1
U H, TAH & ST AT FH g1, FH 9 &I 317 Irg i o(q UH Fidts Ahal afgd, S Ut sgh
IT ITAAT AT Tg gt T FX o1 g, ITeAT Ioaa? Ao § WreAfd o forw st afeefier v sty

TARAATLAT TLT FT AT Bl

T & 0 a9 sg® "ar @i SUET w6 T 6 o TR s g,
01 S=a<T, 2006 | 92l AT I A & SHH & Feal T Aq AR 0T FERTTeert 9% e
qEOTera A Je=ar &7 fBear G o g, Fafae sramw aw i € Fa #3999 99 s
#¥ formrTeert v sramhia AeaTia o= U< a9 IT ITTH 92 T T2 FaT FHHT SAT00

AT -3
[37 IGRE} 7(3) S 1Ky (4) é@]

AT ST {471 F Gg ‘T FAFRAT A N A R w7 gaedt st & forg fRwmfr fi=fa

gffy stz Rvwrf gitewr afafe f s
®.9 v % Rty N=f /am-da afafe (=R 3g | 9o = Reweftr gftsor
e w7 ¥ g afafa (gfEnr 3
EREICE R IY)
(1) 2 3) )
1. | 3=F qermEiT IS+ 1. FH A AT AANT T AAT AT T — FEAE AT T BT
2. gf=a (1) — qEF T
3. Fqf=a (T F= fawm) .2
2. | 399 Y EF IT 1. 9 I AT AR F AT AT TG8T — T EIVE I E
2. |4 (3TF) — 3
3. TEET (FTTHF) — 55T
SEREIELE
3. | afvss gamEta I= 1. T T AAT AT F AT AT TEET - LA AT AR grar
2. |9 (STF) - |
3. TEeq (FTHF) — gET T
SEREICIE]
4. | FfAes garEtaF I 190 (3%) -l T e BTt
(srF oo = e 2. wEeT (F10) - FTE
SEREICIE]
3. SUHETAQLTF (FTHH) — g
4. AT " (TH. T ) - HqTE Y
FTTHE AT Froreqor fEremT
5. | Ffes vemEtaE I 1 T ST AT ATTNT FT AT AT HGET  — AT EIVE I E
2. HET (HTTH) — "
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T HAT 1S
3. HEET (YT, - TEe T
SEREICIE]
6. (oS THT-ATH 1.9eET (FTTHF) — e AT T g
T HAT AIS
2. 3T HRTTHRTF (FATAT) — T T
3. I HETHar® (FATIAT) — a3
7. | = HHA-ATT 1. T AT AT AT F ALAT AT TIET LA | 1. TIET (FTOIF)— aeaeq
2. T (FTFEF) —qEeT SIEEIEIE
=T AT AT 2.W(9;1Wﬂ?a%—ém
SlED
3. 3T HETTHIF (FATIAT) phEAR I [P S O —
- AT
T - 4

[37 = 10(3) (ii) =]
WA 1% 84T, YT ‘F  ATAHIET & APqH I+ & fa=9R & forg it g@-dw afafe & g

%9 U= TH.0%.7, % g ge-di= afuf
(1) (2) (3)
1. 359 TTE A I 1. 9= (STF) - T
2. O (FTHF), TTH 4T dre - e
3. IEET (Y1), ST 94T are - gae
2. Fiss emEE U 1. 9= (STH) - T
2. O (FIHF), TTH HaT dre - e
3. IEET (Y1), ST 94T are - g€
3. FIATS TATH A I 1.9~ (3T%) - AT
(T T T ST 2. TET (FTTF), 3 Far A1 - T
3. 3T HETHaeTe (FITHF), - g3
4, FAts Teme=T T 1. g~ (3T%) - ET
2. Teeg (F1TUF), ST 4T are - gae
3. ST HETH<eTS (FITHF), - gae
5. Fies gRg-A= 1. g~ (3T) - eTe
2. 9% (FIF), ST FaT dre - g3
3. ST HETH<eTS (FITHF), - 935

[T, #. 4-10/2013-Tadish]
TS FAT, Hae®
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MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
(Department Of Posts)
NOTIFICATION
New Delhi, the 20th June, 2016

G.S.R. 612(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution
and in supersession of the Indian Postal Service (Group ‘A’) Rules, 1987, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules, regulating the
method of recruitment and the condition of service to Group ‘A’ post of Indian Postal Service, namely:

1. Short title and commencement.- (1) These rules may be called the Indian Postal Service (Group
‘A’ posts) Recruitment Rules, 2016.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.- In these rules, unless the context otherwise requires:-
(a) “Commission” means the Union Public Service Commission;

(b) “Departmental Promotion Committee” in relation to any grade, means a Committee constituted
to consider promotion in any grade as indicated in Schedule III to these rules;

(¢) “Departmental Confirmation Committee” in relation to any grade, means a Committee
constituted to consider confirmation in any grade as indicated in Schedule III to these rules;

(d) “Departmental Screening Committee” means a Committee constituted to consider placement in
Junior Administrative Grade (Non-functional Selection Grade) as indicated in Schedule IIT and
grant of Non-Functional Up-gradation as indicated in Schedule IV to these rules;

(e) “Examination” means the Civil Services Examination held by the Commission for recruitment
to Central Services Group ‘A’;

) “Government” means the Government of India;
(g) “Grade” means a grade specified in column (2) of Schedule I;

(h) “Regular Service” in relation to any grade means the period of service in the grade rendered
after selection to that grade according to the prescribed procedure, and includes any period or
periods taken into account for purposes of seniority in the case of those already in service at the
time of notification of these rules, during which an officer would have held that grade but for his
being on leave or on training or on foreign assignment;

(i) “Scheduled Castes” and “Scheduled Tribes” shall have the same meanings as are assigned to
them under clauses (24) and (25) respectively of article 366 of the Constitution of India;

(G)  “Other Backward Classes” shall comprise the castes and communities notified by the
Government from time to time.

(k) “Service” means the Indian Postal Service, constituted under rule 3.
(1)  “Schedule” means the schedule annexed to these rules.

3. Constitution of Service.- (1) There shall be a constituted Service known as Indian Postal Service,
Group ’A’ consisting of persons appointed to the service under rule 6 and 7.

(2) All the posts included in the service shall be classified as Group ‘A’ posts.

(3) The regular continuous service by the officers, as referred to in sub-rule 3(1) in the respective
corresponding Grades, rendered prior to commencement of these rules shall be counted as qualifying service
for the purpose of seniority, confirmation, promotion, non-functional up-gradation and pension.
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4. Controlling authority.- The Government of India, Ministry of Communications and Information
Technology, Department of Posts shall be the Controlling authority of the Service.

S. Grades, authorised strength and its review.- (1) The authorised permanent strength of various
Grades of the Service on the date of commencement of these rules, the number of posts in each Grade and
the Pay Band and Grade Pay or Pay Scale attached thereto and the Scales of Pay shall be as specified in
Schedule-1.

(2) On and from the date of commencement of these rules, the authorised permanent strength of various
Grades of the Service shall be as may be determined by the Central Government from time to time subject to
variation depending on workload.

6. Members of Service.- (1) The service, shall on the date of commencement of these Rules, consist
of officers who have already been appointed to the Indian Postal Service, Group ‘A’ in the various grades
specified in Schedule-I on a regular basis.

(2) A person appointed to any duty post in any grade after the commencement of these Rules shall be a
member of the Service in the corresponding grade, from the date of such appointment.

7. Appointments to the Service.- (1) After initial constitution of the Service, the vacancies in any of the
grades shall be filled in the manner as hereinafter provided.

(2) Fifty per cent (50%) of the vacancies of Junior Time Scale shall be filled by direct recruitment on the
basis of Civil Services Examination conducted by the Commission in accordance with Rules framed and
notified by the Government from time to time.

(3) Remaining fifty per cent (50%) of the vacancies in the Junior Time Scale shall be filled by promotion
of Postal Service, Group ‘B’ and Senior Postmaster (Pay Band and Grade Pay or Pay Scale of Rs. 9300-34800
plus Grade Pay Rs. 4800), in accordance with the provisions specified in Schedule-II in consultation with the
Commission on the basis of the recommendations of the Departmental Promotion Committee constituted in
accordance with Schedule-III.

(4) Appointments in the Service to the posts of Senior Time Scale and above except to the Junior
Administrative Grade (Non-functional Selection Grade) shall be made in accordance with the provisions of
Schedule II, by ‘selection’ on the basis of the recommendations of the Departmental Promotion Committee
constituted in accordance with Schedule-III. Placement to the Junior Administrative Grade (Non-functional
Selection Grade) shall be made on the basis of seniority subject to suitability on the basis of the
recommendations of the Departmental Promotion Committee constituted in accordance with Schedule-III.

8. Probation.- (1) Candidates appointed to the Service either by direct recruitment or by promotion
under sub rule (2) or (3) of rule 7 shall be on probation for a period of two years:

Provided that the controlling officer may extend the period of probation in accordance with the
instructions issued by the Government from time to time.

Provided further that any decision for extension of the probation period shall be taken ordinarily within
eight weeks after the expiry of the previous probationary period and communicated in writing to the officer
concerned together with the reasons for so doing within the said period.

(2) On completion of the probation or any extension thereof, officer shall, if, considered fit, for
permanent appointment, be retained in his appointment on regular basis and be confirmed in due course
against the available substantive vacancy, as the case may be.

(3) If, during the period of probation or any extension thereof, as the case may be, Government is of the
opinion that an officer is not fit for permanent appointment, Government may discharge or revert the officer to
the post held by him prior to his appointment in the service, as the case may be.

(4) During the period of probation or any extension thereof, candidate may be required by the
Government to undergo such courses of training and instructions and to pass examination and tests (including
examination in Hindi) as the Government may deem fit, as a condition to satisfactory completion of the
probation.
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(5) As regards other matters relating to probation, the candidates shall be governed by the orders or
instructions issued by the Government from time to time in this regard.

9. Seniority.- (1) The relative seniority of the Members of the Service on commencement of these Rules
shall be the relative seniority in their respective grades as determined before the date of commencement of
these Rules:

Provided that if the seniority of any Member of the Service has not been determined before the
commencement of these Rules, it shall be determined by the Government in accordance with the general
instructions issued by the Government from time to time.

(2) The seniority of the persons recruited to the Service after the initial constitution shall be determined
in accordance with the general instructions issued by the Government from time to time in this regard.

(3) Seniority of officers not covered by the above provisions shall be determined by the Government in
consultation with the Commission.

10. Non-Functional Up-gradation.- (1) Whenever an Indian Administrative Service Officer of the State
of Joint Cadre is posted at the Centre to a particular grade carrying a specific grade pay in pay band 3, pay
band 4 and Higher Administrative Grade scale of Rs. 67000-79000, the officers belong to batches of the
Service that are senior by two years or more and have not so far been promoted to that particular grade, shall
be granted the same grade or pay scale on non-functional basis from the date of posting of the Indian
Administrative Service Officers in that particular grade at the Centre.

(2) All the prescribed eligibility criteria and promotional norms including ‘benchmark’ for up-gradation
to a particular grade pay shall have to be fulfilled at the time of screening for grant of higher pay-scale.

(3) Grant of Non-functional Up-gradation referred to in clause (1) above shall be:
(i)  in accordance with the guidelines issued by the Central Government from time to time;
(ii)  made on the recommendations of the screening committee as specified in Schedule-1V.

11. Conditions of Service.- (1) An officer appointed to the Service shall be liable to serve anywhere,
including field service and in the Army Postal Service, in or outside of India.

(2) The conditions of service of the officer of the Service in respect of matters for which no provision
has been made under these rules, shall be the same as are applicable to the officers of Central Civil Services
from time to time.

12. Disqualification.- No person, -

(a) who, has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the service:

Provided that the Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

13. Power to relax.- Where the Government is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service
Commission relax any of the provisions of these rules with respect to any class or category of persons.

14. Saving.- Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Schedules Tribes, Other Backward Classes, ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Government
from time to time in this regard.
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SCHEDULE -1
[See Sub Rule 6 (1)]
Grades, Designations, Pay Scales or Pay Band and Grade Pay and Authorized Strength
Sl Grade Designation Pay Band and | Authorized Strength
No. Grade Pay or
Pay Scale
(1) 2 3) “) &)
1 Higher Member, Postal Services Board Rs. 75,500 - 06
Administrative 80,000
Grade +
2 Higher Chief Postmaster General or Chief General | Rs. 67,000 - 26
Administrative | Manager or Senior Deputy Director General, | 79,000
Grade Director, Rafi Ahmed Kidwai National
Postal Academy or equivalent.
3 Senior Postmaster General or Deputy Director | Pay Band-4 73
Administrative | General or General Manager or Additional
. . . . . Rs. 37,400 -
Grade Director, Rafi Ahmed Kidwai National
Postal Academy or equivalent. 67,000 plus Grade
Pay of Rs. 10,000.
4 Junior Director or Director Postal Services or | Pay Band-4 30% of senior duty posts
Administrative | Additional General Manager or Joint (i.e. posts in Senior Time
. . Rs. 37,400 -
Grade  (Non- | Director or equivalent. Scale and above),
. 67,000 plus Grade .
Functional Pav of Rs. 8.700 provided the total
Selection y © 77| strength including that in
Grade) Junior Administrative
Grade shall not exceed
the authorized strength of
Junior Administrative
Grade.
5 Junior Director or Director Postal Services or | Pay Band-3 105
Administrative | Additional General Manager or Joint
Grade Director or equivalent Rs. 15,600 -
) 39,100 plus Grade
Pay of Rs. 7,600.
6 Senior  Time | Assistant Director General or Deputy | Pay Band-3 179
Scale General Manager or Senior Superintendent
. . . Rs. 15,600 -
of Post Offices or Senior Superintendent of
. . . . 39,100 plus Grade
Railway Mail Service or Assistant Pav of Rs. 6.600
Postmaster General or Chief Postmaster or | = &) O o 900U
Deputy Director or equivalent.
7 Junior  Time | Assistant Director General or Deputy | Pay Band-3 67
Scale General Manager or Senior Superintendent
. . . Rs. 15,600 -
of Post Offices or Senior Superintendent of
. . . . 39,100 plus Grade
Railway Mail Service or Assistant p £ Rs. 5.400
Postmaster General or Chief Postmaster or | = > O o 200
Deputy Director or equivalent.
8 Reserve 105
Total 561
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SCHEDULE - I1

[See Rule 7]

Method of Recruitment, field of Promotion and Minimum Qualifying Service in the next lower grade
for appointment of officers on promotion to duty posts included in the various grades of the Indian

Postal Service.

Grade

Sl Grade Method of |Whether selection| Field of selection and the minimum qualifying
No. Recruitment | or non-selection service for promotion

post
1) (2) 3) C)) )

1. Higher By promotion | Selection Officers of the Service in Higher Administrative
Administrative Grade, in the scale of pay of Rs. 67,000-79,000
Grade+ with one year’s service in the grade, rendered
(Rs. 75.500 -80.000) after appointment thereto on regular basis.

2. Higher By promotion | Selection Officers of the Service in Senior Administrative
Administrative Grade Grade in the scale of pay of Rs. 37,400-67,000

with Grade Pay Rs. 10,000 in the Pay Band-4,
(Rs. 67,000 - 79,000) with three years’ service in the grade rendered
after appointment thereto on regular basis or with
twenty five years’ regular service in Group ‘A’
posts in the service out of which at least one
year’s regular service should be in Senior
Administrative Grade, who have successfully
completed minimum two weeks’ Advanced
Development Programme or Departmental
Induction or prescribed in-service Training.

3. Senior Administrative | By promotion | Selection Officers of the Service in the Junior
Grade (Pay Band-4, Administrative Grade, in the scale of pay of Rs.
Rs. 37,400 - 67,000 15,600-39,100 with grade pay of Rs. 7,600, in
plus Grade Pay Rs. Pay Band-3, with eight years combined service in
10,000) Junior Administrative Grade and Non-Functional

Selection Grade, if any, rendered after
appointment thereto on regular basis, or with
seventeen years’ regular service in Group ‘A’
posts in the service out of which at least four
years’ regular service should be in  Junior
Administrative ~ Grade  including  Junior
Administrative Grade (Non-Functional
Selection Grade), who have successfully
completed minimum two weeks’ Management
Development Programme or Departmental
Induction or prescribed in - service Training.

4. Junior Administrative | By placement | - Officers of the Service in the Junior
Grade (Non- | on the basis of Administrative Grade in the scale of pay of Rs.
Functional Selection | seniority 15,600 - 39,100 with grade pay Rs. 7,600, in Pay
Grade) subject to Band-3 who have entered the 14" year of the
(Pay Band-4, Rs. suitability ;erviceil on the f1 Sltl J aguaryhof the yff:ar calgulaFed
37,400 - 67,000 plus ron;ltbe ygarfo hqvxﬁn% the yela)lr o feyilamsmatl.on
Grade Pay Rs. 8,700) on the basis of which the member of the Service

was recruited or year of inclusion in the select list
of Junior Time Scale on promotion.

5. Junior Administrative | By promotion. | Selection Officers of the Service in the Senior Time Scale,

in the scale of pay of Rs. 15,600-39,100 with
grade pay of Rs. 6,600 in Pay Band-3, with five
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(Pay Band-3, years’ service in the grade rendered after
Rs. 15.600 - 39.100 appointment thereto on reg.ul.ar basis, who have’:
successfully completed minimum two weeks

plus Grade Pay Rs. .
7.600) Executive  Development  Programme  or
’ Departmental Induction or prescribed in-service

training.

6. Senior Time Scale By promotion | Selection Officers of the Service in the Junior Time Scale,

(Pay Band-3, Rs. in the scale of pay of Rs. 15,600 - 39,1(?0 with
grade pay of Rs. 5,400 in Pay Band-3, with four
15,600 - 39,100 plus , ice in th d dered  af
Grade Pay Rs. 6,600) years’ service in the grade rendered after
T appointment thereto on regular basis, who have
successfully completed minimum two weeks’
Departmental Induction or prescribed in - service
Training.
7. Junior Time Scale (i) 50% by | (i) Selection (i) Through Civil Services Examination
(Pay Band-3, Rs. Efl:rcerititmem conducted by the Commission.
15,600 - 39,100 plus (i) Officers of Postal Service, Group ‘B’ and
Grade Pay Rs. 5,400) Senior Postmaster Grade in the scale of pay of
Gi) 50% by ?S. 9]§30% —234,30}? with grad(? pay Rs. 4,80}(1) in
tion (ii) Selection ay Band- 2 with two years’ service in those
promo grades rendered after appointment thereto on
regular basis, who have successfully completed
minimum two weeks’ Departmental Induction
Training.

Note 1: In all the grades, the crucial date for determining the eligibility of the officers for promotion to
various grades shall be as per the instructions issued by the Government from time to time.

Note 2: Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying or eligibility service or two
years, whichever is less and have successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already completed such qualifying or eligibility
service.

Note 3: For the purpose of computing minimum qualifying service for promotion, the service rendered on a

regular basis by an officer prior to 1* January, 2006 (the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has been extended) shall be deemed
to be service rendered in the corresponding pay or pay scale extended based on the
recommendations of the Pay Commission.

SCHEDULE - II1
[See Sub Rule 7 (3) and (4)]

Composition of Departmental Promotion Committee and Departmental Confirmation Committee for
considering cases of promotions and confirmation of Group ‘A’ officers of Indian Postal Service.

SL. | Grade Group ‘A’ Departmental Promotion/ Screening | Group ‘A’ Departmental

No Committee (for considering promotion) Confirmation Committee
(for considering
confirmation)

1) (2) 3) C))

1. | Higher Administrative Chairman or Member, Not applicable

Grade+ Union Public Service Commission -Chairperson
Secretary (Posts) -Member
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Secretary (DOT) -Member
2. | Higher Administrativel Chairman or Member, Not applicable
Grade Union Public Service Commission -Chairperson
Secretary (Posts) -Member
Member (Personnel),
Postal Services Board -Member
3. | Senior Administrative] Chairman or Member, Not applicable
Grade Union Public Service Commission -Chairperson
Secretary (Posts) -Member
Member (Personnel),
Postal Services Board -Member
4. | Junior Administrative] Secretary (Posts) -Chairperson Not applicable
S N (s
Grade) Postal Services Board -Member
Deputy Director General
(Personnel) -Member
Joint Secretary (S&V),
Department of Personnel and Training -Member
5. | Junior Administrative Chairman or Member, Not applicable
Grade Union Public Service Commission -Chairperson
Member (Personnel), Postal Services Board -Member
Member (Operations), Postal Services Board -Member
6. | Senior Time Scale Member (Personnel), Postal Services Board - Chairperson Not applicable
Deputy Director General (Operations) - Member
Deputy Director General (Establishment) - Member
7. | Junior Time Scale Chairman or Member, Member (Personnel),
Union Public Service Commission - Chairperson Postal Services Board
Member (Personnel), Postal Services Board -Member -Chairperson
Member (Establishment), Postal Services Board -Member Deputy .Director General
(Operations)- Member
Deputy Director General
(Establishment)- Member
SCHEDULE - 1V
[See Sub Rule 10 (3) (i1)]
Composition of Departmental Screening Committee for considering grant of Non-Functional Up-
gradation to the officers of Indian Postal Service, Group ‘A’
SL Grade Screening Committee for NFU
No.
1) 2 3
1. Higher Administrative Grade Secretary (Posts) - Chairperson
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Member (Personnel), Postal Services Board - Member
Member (Operations), Postal Services Board - Member

2. Senior Administrative Grade Secretary (Posts) - Chairperson
Member (Personnel), Postal Services Board - Member
Member (Operations), Postal Services Board - Member

3. Junior Administrative Grade | Secretary (Posts) - Chairperson
(NFSG) Member (Personnel), Postal Services Board - Member
Deputy Director General (Personnel) - Member

4. Junior Administrative Grade Secretary (Posts) - Chairperson
Member (Personnel), Postal Services Board - Member
Deputy Director General (Personnel) - Member

5. Senior Time Scale Secretary (Posts) - Chairperson
Member (Personnel), Postal Services Board - Member
Deputy Director General (Personnel) - Member
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